
i Students' Advisors meet in New Delhi. Seen from left to right are Shri Lalit Mansingh, Director General, Indian ‘ 
for Cultural Relations and Shri P.L. Sinai, Chairman, Inter-Ministerial Standing Committee on Foreign Students. 






CLASSIFIED ADVERTISEMENTS 


REGIONAL RESEARCH 
LABORATORY 
JORHAT (ASSAM) 

(Connell of Scientific A Industrial 
Research) 

Advertisement No. 6/87 

Applications in the prescribed forms 
(available free of cost from the Admini¬ 
strative Officer* Regional Research 
Laboratory* Jorbat-6 (Assam) on sending 
a self-addressed big envelope affixing 
0.45 paise stamp with a written request 
stating advertisement number and name 
of the post) are invited from candidates 
for the following positions for RRL, 
Jorhat. 

(1) Scientist <B’—1 Post 

(Reserved for S.T.) 

Rs. 22O0-75-28OO-EB-1OO-4OOO/- 

EQ: M.Sc. 1st class in Botany or 
Agril Botany with publications m the 
field of Soli Microbiology/Ph.D, in Soil 
MicrobioJogy/Microbial fermentation 
(Microbial Enzymes). 

(2) Scientist *B*—1 Post 

(Reserved for S.C.) 

Rs. 2200-75-28€0-EB-l€0-4000/« 

EQ : B.E. 1st class in Pulp A Paper 
Technology 

JR : To participate in the RAD work 
in the field of Pulp A Paper Technology. 
The person selected will have to under¬ 
take time-bound project under senior 
scientist. 

(3) Medical Officer—I Post. 

Rs. 220G-75-2800-EB-100-4000/- 

EQ: MBBS from a recognised uni¬ 
versity and registered under Medical 
Council of India. One year's houseman- 
ship in Medicine. 

JR: The selected candidate shall 
work as a general duty Medical Officer 
in the Medical Centre, equipped with 
Pathological. Bio-chemical and ECO 
facilities for all outdoor patients during 
routine hours. He shall have to reside 
inside the campus and to attend to 
emergent duties outside routine boors as 
and when needed. 

GENERAL 

1. The Candidates other than S.T./ 
SLC may also apply. Their cases will 


be considered only if no suitable 
Scheduled Tribe/Scheduled Caste candi¬ 
dates are available. 

2. Higher starting salary may be 
given to exceptionally qualified and 
experienced candidates on the recom¬ 
mendation of the Selection Committee. 

3. In addition to basic pay, dearness 
allowance is admissible as per CS1R 
rules in force. Total emoluments at the 
minimum of the scale will be Rs. 2456/- 
plus Rs. 100/- if no accommodation is 
provided. Free medical treatment, leave 
travel concession, pensionary benefits 
etc. arc also admissible as per rules. 
MEDICAL OFFICER will be entitled to 
Non-practising Allowance of 600,- P.M. 

4. Persons who are already in Govt.' 
Semi-Govt, organisation should apply 
through proper channel. Candidates are 
required to specify and attach documen¬ 
tary evidence (attested copies) of E.Q. 
and exp. claimed. 

5. The applications in the prescribed 
form together with crossed postal order 
of Rs. 8/- payable to the Director. RRL, 
Jorhat-6 (Assam) should reach him by 
9.12.87. S.C. S.T. candidates need not 
pay any fee (IPO) along with their 
applications. 

Applications received after this date 
will not be entertained. Candidates 
called for interview will be paid 2nd 
class railway fare by the shortest for the 
to A fro journey. 

6. Since it is not possible to call all 
the eligible candidates for interview/ 
personal discussion, the applicants to be 
shortlisted for the purpose and the 
decision of the Council Laboratory will 
be final in this regard. 

7 Indian candidates applying from 
Foreign Country may send their appli¬ 
cations upto a fortnight after closing 
date in standard application form 
supplied by our Missions Abroad and 
without application fee. 

8. Canvassing in any form and or 
bringing in any influence, political or 
otherwise* will be treated as disqualifica¬ 
tion for the post(s) 

INTERIM ENQUIRIES WILL NOT BE 
ATTENDED TO 


kumaun university 

NAINITAL 

Advertisement No. Afll/1138 
Dated: 9-11-87 

Applications for one temporary post 
of Reader History in the Scale of Pay 
Rs. 3700-5300 are invited by 18 December* 


1987 on the prescribed form obtainable 
from the Office of the Registrar, Kumaun 
University, NainitaI-263 001 U.P.) byt 
sending a self addressed 9 H x 6" enve¬ 
lope and crossed postal order/Bank 
Draft for Rs. 7/- payable to Finance 
Officer, K.U., Naimtal. Money orders are 
not acceptable. 

Qualification 

(i) Good academic record with a 
doctorate degree or equivalent published 
work and active engagement in research 
or innovation m teaching methods or 
production of teaching materials; and 

di) Five years experience of teaching 
or research including at least three years 
as Lecturer or in an equivalent position. 

Further details will be provided with 
application form. Application form 
will not be sent by post after 12 Dec., 
1987. Applications on plain papers and 
received after due date are not accept¬ 
able. 

R.C. Pant 
REGISTRAR 


BIHAR UNIVERSITY 

MUZAFFARPLR 

Advertisement Notice 

Applications arc invited for award of 
Junior Research Fellowship of the 
U.G.C. from the candidates who hold at 
least high second class Master’s degree 
and have passed N.E.T. Examination 
conducted by the U.G.C. in Geography, 
History, Hindi, Maitbili. Urdu and 
Persian. The Fellowship amount is 
Rs. 1000 - per month plus contingency 
grant admissible as per U.G.C. rules. 

The applications on plain paper with 
details of academic qualification, research 
work done or being pursued, particulars 
of N.E.T. examination passed, date of 
birth, permanent and present address 
alongwtth the attested copies of marks 
sheets for examinations passed (Matri¬ 
culation onward) must reach the under¬ 
signed latest by the 5th December, 1987. 

M. Jba 

DEVELOPMENT OFFICER 
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Need for Intellectual Independence 

A. S. Paintal 


Prof. A.S. Paintal, Director General, Indian Council of Medical Research 
(ICMR) ia bis Presidential Address delivered at the annual general meeting 
of the Indian National Science Academy (1NSA) on 5 October, 1987 deplo¬ 
red our total dependence on the western thought and raised some pertinent 
questions which our experts on international committees should ask them¬ 
selves He exhorted the Scientific community to think independently and 
have India’s interests foremost in their minds while accepting any foreign 
assignment. Excerpts: 


At present as things stand, we are almost fully dependent on western 
thought in the field of Science and Technology and we do not exercise 
intellectual independence. How has this come about 7 The most im¬ 
portant and effective indepen dent thinker of India was Mahatma Gandhi. 
Under his leadership a consid erable number of people learnt to think 
independently and put forward ideas that were radically different from 
what western thinkers were used to. Then came independence and India 
felt the urgent need to industrialise and make economic progress. But India 
did not have any technology worth the name for doing this, nor did we have 
the knowledge for developing technology. All the Technology was with the 
west and so from then we became wholly dependent on the west for techno¬ 
logy. Worse, we made no effort to Indianize and adapt the technologies 
and so we also became intellectually dependent on the west. We stopped 
thinking independently and did what was fashionable in the west and 
worked on those areas of Science in which western scientists worked. We 
invited eminent Scientific Advisers from the West and developed our Sci¬ 
entific Institutions along western lines. We established the kind of labora¬ 
tories and institutions that had flowered in Britain before World War II 
and carried out work in those fields that were fashionable in the West 
before World War II. We did not think about India’s needs in the field 
of Science and Technology ourselves. We depended on what the west 
thought. The west thought that we needed to have Institutes of 
Technology. And so we established them in the way and for the purpose 
that they Ithought fit. We did the same in the field of medical sciences. 
In one flash we altered our system of medical education so that the 
pattern fitted in with the American system. Western experts advised 
which Scientific Institution we should establish. We did no thinking 
oursolvcs on this subject. And so today we have a situation where we 
have no organisation or Institution or arrangement for carrying out 
R& D in the field of air conditioning for beating the heat. This is 
something that should have had top priority in India. Everyone knows 
that the most suitable temperature at the work place is about 22 to 27°C 
depending on humidity, level of air flow and permitted clothing. The 
industrial output of the cold countries of the west increased greatly after 
they learnt to raise the temperature of their work places to this level. 
We have failed to realise this. One does not know how many thousands 
of crores of rupees we would gain annually by increased work efficiency 
if we could lower the temperature of our work places to below 28® C. 
Should the Scientists and Technologists not have given this matter top 





priority. Surely they would have if they had exercised 
intellectual independence. 

Stranger still—we have no arrangements for any 
noteworthy R & D in the field of hydro-electric power 
generation. Imagine we have highest mountains, the 
most powerful Rivers with such enormous energy 
potential but no R & D for tunnelling or damming or 
hydro power generation! Why ? I think this is 
entirely because the Western Scientists and Techno* 
logists did not tell us to do so on the one hand and 
we have lost the ability to think independently on the 
other. It is noteworthy that Indian Scientists have 
received much encouragement for doing basic research 
Many of us, including me, were convinced of its great 
importance. In fact some of us have given basic 
science top priority even in the Science and Techno¬ 
logy field. But if you think for a moment you will 
realise how inappropriate it is For us to have encourag¬ 
ed basic science at the expense of R & D for many of 
our national problems Is it not clear to everyone 
that India can never exploit the fruits of any basic 
discovery ? We have none of the technological, 
management and marketing skills or the aggressiveness 
to beat other countries to it in the matter of being 
first in the market. Certainly do basic research for 
the glory of making discoveries that will benefit man¬ 
kind. We must encourage those who can make dis¬ 
coveries. But there is no point in encouraging every¬ 
one to do basic work. Should we not ha\e thought 
independently instead of listening to what western 
scientists told us to do for their own benefit and for 
the benefit of getting the wonderful Indian scientific 
manpower that everyone desires to have. 

One of the important consequences of intellectual 
dependence on the west is that we have in the past 
and also in the present valued our Scientists and our 
work entirely on the basis on which the western 
scientists have valued our work. As you know, a 
discovery made in India is only recognized by Indian 
scientists if it has been recognized by western scien¬ 
tists first. What greater dependence on western thought! 
In the same way, we think a scientist is good if 
western organisations think that he is good. Western 
organisations have taken full advantage of this. And 
as a result they have been successful in maintaining 
double standards. One for themselves and one for 
us Indians. Thereby they have succeeded in putting 
those in power in India who were suitable for their 
own needs (even if they regarded them as pretty 
awful in their own country) by giving them honours 
which they did not deserve. In fact, they were honour¬ 
ed even if they had done useless or bogus work. They 


managed to provide for Indian scientists a substitute 
for the Rai Sahib, Rao Sahib honouring system by 
giving them suitable academic distinctions or posi¬ 
tions. As a result because of this dependence, we 
have failed to recognise the true worth of many Indian 
scientists because their work has devalued by 
comparison. 

Fellows of INSA must think independently and 
ask themselves when sitting on international commit¬ 
tees or bodies what role they are playing. They must 
ask what is this committee actually for ? Why have 
I been put on the committee ? Is it because 1 am a 
yes man ? Is it because I am a third world man and 
the organisation needs to use me as a cover ? Why 
have I been honoured ? Is it because of my scientific 
work or is it because I must have rendered some 
service to the organisation or country that is honour¬ 
ing me ? What have I done that they have gamed ? 
Has India lost anything in the process 9 Or is it that 
I have been used for providing information that 
certain scientists needed but about which they did not 
tell me in the beginning ° Take the case of the Inter¬ 
national Biological Programme. Several Indian 
scientists were involved in this programme. But of 
what use was it to India ** Much information was 
collected. And although I am glad that it proved 
useful to western scientists who have successfully 
catalogued the information we in India have not made 
any use of it. I understand more such international 
programmes are in the offing. Perhaps, we can now 
modify our approaches so that our efforts bear fruit 
for India also. No longer should we be caught 
slogging for some doubtful honour or favour. 
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Why this Erosion of Desire to Give ? 

J. N. Kapur* 


Amrik Singh in a recent article in University News 
(19 October 1987, pp. 6-8) has lamented the 
sad demise in 1947 of the “desire to give*’ on the 
part of leachers, though he himself doubts that 
“whether it has died to the extent that is suggested is 
another question” 

In fact the “desire to give” has not died, as there 
are tens of thousands of teachers in our country who 
are fully dedicated and who are still giving their best 
to their students. 

However his statement does naturally raise some 
questions : 

— Why did the desire exist before 1947 ? 

— Did this desire die in 1947 or afterwards ? or 
has it only become weaker ,} 

— Who is responsible for the erosion of this 
desire ? 

— Why has this erosion taken place 7 

— Is the erosion irreversible or can the desire to 
give be still revived in some form ? 

In pre-independence days, there was relatively 
little copying in examinations A student had to 
work hard to do well in his university examinations 
and a teacher had to work hard to see that his 
students did well in these examinations. There were 
few help-books and the students depended a great 
deal on classroom teaching. The prestige of a teacher 
depended almost entirely on the degree of a success 
of his students in these examinations Every teacher 
had a vested interest in the success of his students. 
The interests of students and teachers were identical. 
The teacher was on the look-out for bright students 
who could possibly secure positions in the university 
examinations and bring honour to the teachers and the 
college. There was keen inter-college competition for 
^percentage of successes and top positions The school 
and college managements, good or bad, were still in 
control and their opinions were important for indi¬ 
vidual teachers. The teachers were giving their best 
because it was in their interest to do so. 


Some Possible Reasons 

The apparent erosion in the desire to give may 
have arisen due to the following reasons : 

(i) The gradual, but increasing, dominance of 

research over teaching 

Before independence, there were only a few per¬ 
sons in a university who did research and most of 
them did it for the love of it and even those who did 
research could not neglect teaching, since their reputa¬ 
tion and prestige depended on their teaching and the 
results of their students. 

After independence, the position began to change. 
Research began to be given greater and greater impor¬ 
tance in appointments and promotions. Universities 
appointed professors on the basis of their research, the 
professors looked for teachers who could register for 
Pli.D. under them and gave preference to those who 
might be indifferent leachers but who were prepared 
to do research. Dedicated teachers began to be looked 
down upon as persons who devoted all their time to 
teaching, because they could not engage in the nobler 
activity of research They were dubbed as persons 
who spoonfed their students in classical subjects, 
because they did not know modern areas in which 
researches were being done. 

I was myself a witness to this struggle between 
excellent teachers and great scholars on one side and 
average researchers on the other in the first two decades 
after independence at Delhi University. I found good 
teachers being humiliated by the authorities so much 
so that they began to lose faith in themselves for not 
being able to do research In fact, it was said 
“Every one can teach thirty hours a week (though 
very few actually did) but very few can do research 
and therefore those who do research are better profes¬ 
sionals”. There were a few teachers who taught for 
thirty hours a week and who also did excellent 
research, who continued to fight the battle for good 
teaching, but in course of time they also switched 
more and more on to research. 


In 1947, nothing seriously went wrong with 

* Indian Institute of Technology, New Delhi-110016 teachers. The society suddenly changed its value 
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system. Instead of good teaching, it wanted both 
teaching and research. Society got research from the 
university system, but it was at the cost of dedicated 
teaching. Society should not lament if it is not gett¬ 
ing the same dedicated teaching as it was getting 
before. 

(ii) Sadden Explosion in Number of Students and 
Teachers 

The number of students, teachers, schools, colleges 
and universities has increased by more than twenty 
times in forty years. Previously students and teachers 
came from certain sections of society, which valued 
scholarship and valued education for its sake alone. 
Now many students are coming from other sections of 
society who did not earlier had the benefit of educa¬ 
tion and for whom education is only a means of eco¬ 
nomic and social advancement. The earlier classes 
were proud of their traditions and value system. The 
new clashes which came into the system were the ear¬ 
lier exploited classes which were never given a chance 
to develop pride in their cultural and educational 
traditions. We have to pay some price for the goal 
of social justice which we have set for ourselves. 

(iii) Too Much Security of Service 

Before independence, college managements were 
strong and could take action against erring teachers. 
The power was often misused, but it was still a deter¬ 
rent and no teacher could afford to miss classes. 
After independence, teachers were given complete 
security of service and the managements were made 
powerless. There is a period of probation of one or 
two years, but this is more or less a formality. 

In Westen countries, the probation may last four 
to six years and is far from being a formality. The 
teacher has to work really hard to earn his tenure. 
Nobody is punished for his political views, but there 
is every chance of a teacher being sacked if he is a 
bad teacher. Students' opinion plays an important 
role and no teacher can hope to get confirmed unless 
his students in twenty or more courses he may have 
taught in the first few years are more than satisfied 
with his teaching. 

(iv) Students' Non-insistence on Good Teaching 

Students teaching reaction surveys which are quite 
common in Western countries are almost unknown 
here. In the West, the rating given by students is 
communicated to very teacher. Every teacher, how¬ 


ever senior feels miserable if his rating is below a 
certain level. The students very often conduct these 
surveys themselves and insist that these surveys be 
taken into account in confirmation and promotion * 
teachers. 

(v) Managements’ Non-insistence on Good Teaching 

Managements can insist on good teaching records 
at the time of promotion, but they keep no records at 
all! The only information available about teaching 
consists of the opinions of the head of the department 
and the principal and their opinions are invariably 
satisfactory since in the case of unsatisfactory reports 
the onus is on them to prove their statements. Since 
all teachers are good teachers, the only factors at the 
time of consideration of promotion are of length of 
service and research publications. There can be some 
objective criteria for judging research quality but these 
are not followed. Some experts are asked their opini¬ 
ons about the candidate's research but these experts 
have not to substantiate their opinions. As such 
candidates find it more convenient to be m the good 
books of experts and of members of management 
committees than to do good teaching and research. 

(vi) Lukeworm Attitude of UGC towards Good Teaching 

Some years ago the UGC decided to launch a 
Faculty Improvement Programme for improving 
teaching in undergraduate colleges. It appointed a 
committee of university professors which decided that 
the best way to improve teaching in undergraduate 
colleges is to give leave to faculty members to do 
their Ph D’s. When asked how a Ph.D. degree in a 
specialised field will benefit undergraduate teaching, 
the members replied “Every research effort should 
improve teaching We university professors are not 
competent to give training in pedagogy, nor do we 
know how to teach the present undergraduate courses 
better. We can give only Ph.D training and this will 
help in providing more scholars for our Ph D. pro¬ 
grammes'’. This shows how research dominates the 
thinking of university professors who may have no 
respect for good teaching. If this is the attitude of 
leaders in the educational system, how can we expect 
the teachers to have an intense desire to give their best 
to teaching ? Perhaps the university professors have"* 
first to revise their attitude to good teaching. 

(vii) General Erosion of Homan Values In Society 

The values of service, sacrifice and integrity are at 
a discount in society and the teaching profession 
cannot escape the impact of this erosion. 
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From the above discussion, it appears that teachers 
and students have not changed much; it is the value 
of society that has changed. Earlier the system 
was such that students were motivated to learn and 
teachers were motivated to teach Instead of decrying 
the erosion of the desire to give, let us rebuild the 
system so that the desire to give on the part of 
teachers and the desire to take on the part of the 
students becomes natural. Of course both these 
desires have to be built in simultaneously. We can¬ 
not build the desire to give, unless simultaneously we 
build up the desire to take. 

In the West, the students are highly motivated to 
learn because the job market is highly competitive and 
almost perfectly fair. The teachers are highly moti¬ 
vated to teach, because those who do not teach are 
eliminated from the system There is pressure on 
them from the students, there is pressure on them from 
the colleagues and there is pressure on them from the 
authorities. All these pressures lead to the ‘desire’ to 
give their best. 

The task of restoring motivation in our educational 
system is not going to be easy, since it requires hard 
decisions on the part of everybody. The first compo¬ 
nent of a New Educational Policy has to be the will¬ 
ingness to take and implement hard and unpleasant 
decisions. 

(i) Copying in examinations should be completely 
eliminated by the joint efforts of students, teachers, 
parents, educational administrators, law and order 
authorities, radio, TV and the press; since unless 
copying is eliminated, there will be no desire to ‘take’ 
on the part of students. Students’ organisations 
should condemn it m no uncertain terms and should 
form voluntary squads to check it. Teachers’ organi¬ 
sations should see to it that no teacher allows any¬ 
body to copy. The law must be made sufficiently 
strong so that those who copy receive the same jail 
punishment as those who cheat or indulge in forgery. 
The TV and press should launch a campaign against 
copying with the same enthusiasm with which it has 
launched a campaign against drugs. 

(ii) The wide choice in question papers like 
“Attempt any five questions out of twelve” should be 
banned. At the most internal choice in questions 
may be permitted. It must be seen that students read 
the entire syllabus and attend classes throughout the 
year and teachers have to teach regularly. 


frii) The sanctity of the actual number of teaching 
days should be kept at any cost inspite of strikes by 
students and teachers. Summer vacations, Sundays 
and holidays may be cut down, but not the number of 
teaching days. There should be no accelerated 
teaching programmes. In fact the number of hours 
required for teaching any course should be prescribed 
and observed strictly inspite of all disturbances. The 
teachers record should show the actual material 
taught in each period separately. This is the practice 
in all good institutions. 


(iv) There should be regular, continuous correction 
of assignments of students even in an external exami- 
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nation systems. Teaching assistants for grading 
assignments should be provided to teachers from 
among the senior students and research scholars. 

(v) Students reaction surveys shoul be conducted 
by independent groups and the results should be com¬ 
municated to the teacher in order to enable him to 
improve his teaching. He should keep a record of all 
the courses he has taught, the innovations he has 
introduced, students' reactions etc. and produce them 
at the time of his assessment for promotion. 

(vi) Contact hours should be reduced and students 
should be asked to read portions from textbooks 
themselves. They should be expected to buy text¬ 
books or get them on loan from book banks It must 
be ensured that every student has the textbooks with 
him on-full-time basis. 

(vii) The system of bank loans to students should 
be developed on a large scale. Bank loans for text¬ 
books should be freely available 

(viii) All efforts should be made to find part-time 
jobs for students since students who earn and learn can 
be more serious This is very common in the West 

(ix) Ever> university should prepare detailed guide¬ 
lines in consultation with teachers as to what is ex¬ 
pected of teachers by way of teaching, research and 
community service The absence of these guidelines 
has done a lot of harm since it makes assessment of 


teachers subject to political pressures. 

(x) Teachers are supposed to keep uptodate in 
their field of knowledge. All scholarly activities on 
the part of teachers, and not only research, should be 
given weightage at the time of promotion. 

(xi) We must ensure perfect fairness in admissions, 
appointments and promotions. The processes must 
be made as open as possible and those responsible for 
it must be made as accountable as possible Teachers 
will have the desire to give once they are convinced 
that this desire to give will be appreciated by their 
students, will be recognised by their colleagues and 
will be rewarded by those in power, in a fair manner. 
Concluding Remarks 

Every system depends for its success on its struc¬ 
ture of incentives and rewards These rewards may be 
in the form of appointments, promotions, additional 
increments, appreciation by students or praise by 
colleauges These may be tangible in terms of money 
or intangible in terms of prestige. The guidelines for 
the incentives should be clearly spelt out and these 
should be fairly implemented. If wc can find ways 
and means to motivate students to work hard in 
learning and motivate teachers to work hard for both 
learning and teaching, we can see again the revival of 
desire to give by teachers and the desire to take by 
students. C 


National Conference on Role of Universities in 
Implementation of New Education Policy 


The Association of Indian Universities will orga¬ 
nise, m collaboration with Osmania University, a 
National Conference on Role of Universities in Imple¬ 
mentation of New Education Policy on December 18 

& 19,1987 at Hyderadad. 

The New Education Policy (NEP) visualises the 
role of higher education as providing people with an 
opportunity to reflect on the critical, social, economic, 
cultural, moral and spiritual issues facing humanity. 
It contributes to national development through dis¬ 
semination of specialised knowledge and skills 

The role of universities is crucial in the matter 
since one of the important functions of universities and 
institutes of higher learning is to provide specialized 
scientific and technical skills, imparting of knowledge, 
contributing to every sector of national development 
and improving social conduct and behaviour. 
Thus, a major share of responsibilities, as envisaged in 
the NEP, rests with the universities and other educa¬ 
tional institutions. It becomes imperative for the 
educational community to try to define some of the 
important issues involved in the management of higher 
education, the efficiency improvement, the financing 
of higher education, youth services and physical fitness 


programmes, education in human values, etc. in the 
light of the NEP recommendations 

The deliberations of the Conference will focus on 
the following topics: 

I. Management of Higher Education 
II, Improvement in Efficiency 
III. New Strategies in Higher Education 

PROGRAMME 

December , 18, 1987 (Friday) 

10.00 A.M. INAUGURATION 

11.30to 1.00 SESSION I 

2.00 to 4.30 SESSION II 

December I9 t 1987 ( Saturday) 

9.00 to 11.30 A M SESSION III 

12.00 to 1.30 SESSION IV 

2.30 to 4.30 SESSION V (Plenary) 

Convenor 

Dr. V. Natarajan 
Project Director (Exams.) 

Association of Indian Universities 
AIU House, 16 Kotla Marg 
New Delhi 110002. 

Telephone : 3310059 
Telex : 31-5578 AIU IN 
Telegram : 'ASINDIT 


University Administration in India 

—An Overview 


H.A.S. Jafri* 


Administration, broadly speaking, is an activity of 
groups cooperating towards a common goal. It con¬ 
sists of an organisation and the use of men and mate¬ 
rial to accomplish a purpose. Applying these general 
definitions to the University Administration, the pur¬ 
pose or objective of these highest seats of learning is 
dissemination and advancement of knowledge through 
teaching and research. These arc essentially academic 
activities but the task cannot be accomplished without 
an administrative infrastructure—which brings in the 
non-academic staff. In the universities therefore, ad¬ 
ministration involves students, teachers and non-acadc- 
mic staff. It is in fact a joint, collective academic ven¬ 
ture to keep the university organisation moving and for 
the accomplishment of the defined objectives. If the 
students are on a rampage, there is indiscipline prob¬ 
lem on Ihe campus, the teachers go on strike or the non- 
academic staff stop work, in either of the cases it may 
lead to the collapse of administration adversely affect¬ 
ing the very purpose for which the universities are est¬ 
ablished. That is not for a moment to suggest putting 
restrictions on the freedom of the academic community. 
But it remains the collective responsibility of the three 
units put together to see that whereas they may enjoy 
reasonable amount of freedom, the very purpose of the 
establishment is not defeated. There is a tendency 
generally to hold the Chief Executive (Vice-Chancellor) 
responsible for w hatever happens on the campus and 
he is supposed to carry panacea or a magic rod to 
solve problems. That is just not possible. An insider 
or an outsider, he is in the campus in the capacity for 
a very limited period. For him maintaining of peace 
and law and order in the campus to ensure at least the 
“normal” functioning is themain objective and it is for 
the University Community to strive towards the ulti¬ 
mate goal—excellence in teaching and research. It may 
be worthwhile, therefore, to examine the problems of 
the University administration by looking at the prob¬ 
lems of students, the teachers and the non-academic 
staff and the role of the Vice-Chancellor as the chief 
executive. The possible solutions shall also be suggested 
along side. 


•Officer on Special Duty {Development), Aligarh Muslim 
University, Aligarh. 


Each of the three segments of the campus adminis¬ 
tration can have problems which is for the Chief Exe¬ 
cutive to look into and find a solution through collec¬ 
tive wisdom. There are two types of problems, of 
general nature affecting the entire segment and of in¬ 
dividual or group discomfort and discontent. While it 
is easy to handle the former, it is in fact the latter which 
is difficult to identify and resolve. In most of the cases 
it is hidden and the concerned individuals feel shy 
in putting it up openly because of a number of reasons. 

They themselves are not convinced of the genuine¬ 
ness of the demand. There is the danger of exposure—■ 
their identification with particular demand which if not 
met may adversely affect their leadership value and 
attract disciplinary action The possibility of conflict 
with or opposition by another group of individuals is 
also not ruled out. And therefore, an attempt is made 
to generalise the issue, to confuse people in order to seek 
broader participation In the process the issues are 
mixed up to the extent that the original demand or the 
cause is lost and confrontation with the Chief Executive 
becomes the mam purpose Once a particular head of 
Institution is out. it is celebrated as a victory and the so- 
callcd leaders start looking towards the new incumbent 
with hope or despair. Another advantage of such type 
of situation is either the limited objective of narrow 
selfish demands is met or these people reserve their 
right to hot up the situation—this time with previous 
experience. Little do they realise that the Chief Execu¬ 
tive is not the administration—he in any case has a limi¬ 
ted tenure—what if it is further cut short by a few months 
or years but the harm which is caused to the institution 
or in fact to its very purpose is immense. 

To identify some of the ‘General’ as well as hidden 
problems before the University Administration, it shall 
be better if these are discussed segment wise. 

THE STUDENTS 

The students, even though they may have very little 
role in the Administration, they are the most important 
link first because of their numbers and secondly because 
of their amenability to exploitation due to inexperience 
and immaturity: The students 4 problems in the 'general' 
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category relate to the following four areas: 

(a) Admission 

(b) Study and classes 

(c) Examinations 

(d) Residence or other related facilities in case of 
non-residents. 

Admissions 

At the entry point a student is hardly involved in 
any thing and he enters the campus with promise, hope 
and enthusiasm. Old students have natural concern 
about the new entrants or the admission policy. The 
admissions on merit based criteria leave hardly any 
scope for discussion or disconteut. 

Study and Classes 

Classes are held in time, teachers are available for 
consultation and guidance, facilities are available for 
books in the library and equipment in the laboratories 
and the general atmosphere is conducive to study is or 
should be another concern of student community. 

More than the Chief Executive, the other two seg¬ 
ments of the University Administration, particularly the 
teachers have to ensure the fulfilment of the above 
demand. The Chief Executive has to secure grants and 
provide funds for updating the library and to modernize 
the laboratories It is also his responsibility to provide 
an atmosphere conducive to study. Others should coo¬ 
perate when be is required to take certain harsh decisions 
to ensure this. To raise additional funds, enhancement 
of fee may sometimes be necessitated This can lead 
to resentment and an issue can be made, for reduction 
of fees. It may, however, be added that in these days 
of escalation of prices, no one is ever seriously worried 
about the marginal increase in fees. And all these de¬ 
mands can be resolved through negotiations and 
efforts. 

Examination 

A student has stakes in the examination. It is culmi¬ 
nating point of his stay and hardwork. He has a future 
ahead and if the examination or the declaration of 
results is delayed, it is bound to affect his future pros¬ 
pects. There are non-serious students who are either 
short of attendance or have no preparation seeking 
postponement of the examination. Whereas the teachers 
and the non-academic staff have to ensure examination 
and declaration of results in time, the Chief Executive 


by the sheer logic of the number of students involved 
has to resist pressure of postponement of examination. 
And so, if all the three segments of the administration 
are determined, there should not be any difficulty-^ 0*4 
meeting this very genuine demand of the students. 

Residence or Other Related Facilities 

There are residential and non-resident ial Univer¬ 
sities. The students who stay on the campus are to be 
provided with neat and clean accommodation, hygienic 
food and recreation facilities. In case there is conges¬ 
tion due to over population, additional hostel accom¬ 
modation is to be made available. That is the responsi¬ 
bility of the Chief Executive. The management of 
accommodation, food and other activities is however, 
again in the hands of the teachers or students them¬ 
selves. Cleanliness and auxiliary services are to be ren¬ 
dered by non-academic staff. Through the collective 
effort of the Administration again, these problems can 
be taken care of. Tn case of non-residents the demand 
can relate to the hike in bus fare While this is outside 
the jurisdiction of the University Administration, the 
Chief Executive can help in negotiating with the 
Government or private agencies to ensure concessional 
facilities for students. And so it is seen that through 
the student teachers non-academic staff participation, 
most of the above problems can be resolved without 
much difficulty. The students should have their share 
in the administration and full freedom to raise the 
issues of the general concern. That incidentally, also 
takes care of another area of students’ demands— 
student participation in administration. 

The difficulty, however, arises only in cases of the 
hidden agenda. To identify some of the issues which 
are part of the hidden agenda (and only some of these 
can be identified) the demands relate to the withdrawal 
of disciplinary action, admission policy on considera¬ 
tions other than merit, over stay al of certain student 
leaders no longer interested in studies, the police entry 
in the campus and the level of students’ participation 
or representation; beside the narrow selfish demands of 
certain student leaders. 

A word about the possible solutions. 

Disciplinary action for any university administration 
is not a pleasant thing. It is in fact axing the branch of 
the tree the one is sitting on. But sometimes it becomes 
necessary, if the tree itself is to be saved of the spread¬ 
ing disease. Once a branch is axed, can it ever be put 
back to its place. Any attempt at that would be super- 
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ficial and harmful to the health of the tree. Disciplinary 
action should, however be taken with extreme caution 
and after proper enquiry. It should be initiated only 
against those who are no longer interested in studies 
~|rare staying on the campus with the sole objective 
of disturbing the peace, with an eye on political career 
or are using the campus as a safe place for their unde¬ 
sirable activities outside The demand for revocation of 
the disciplinary action emanate only from those who 
subsequently lose interest in study or act at the behest 
of the instigators outside. They can include the teachers, 
the non-academic staff and the former students who 
have been misfits in the society outside. It's only by 
firm action and again with the cooperation of students, 
teachers and non-academic staff that such demands are 
brushed aside 

Any admission policy other than on considerations 
of merit is suicidal for the university. Exception can 
always be the rule and fatal to the rules This problem 
arises when certain leaders or their likely supporters, 
children or the wards of the University staff and child¬ 
ren of influential people outside are not able to secure 
Gentry This demand can assume any shape. Allegations 
to arouse public opinion can be in the form of weigh- 
tage or otherwise to particular religion/caste or the re¬ 
gion It becomes the easiest and the most dangerous 
stick to beat the administration in a sensitive society 
like India. The solution is full and complete adherence 
to the merit baseJ admission policy. Any understanding 
between the teachers, the students and the non-academic 
staff on the admission issue can at best be only a very 
temporary and risky proposition 

Students are normally expected to stay in the cam¬ 
pus for the duration of the course that they arc admit¬ 
ted to or for the qualifications which may entitle them 
to enter life. The problem of overstayal arises in the 
case of failures, in the ca^e of those who are not clear 
about their objects e in life and in the case of those who 
want to use the campus as a spring board to political 
( career As has already been discussed, due to the in¬ 
crease in the student population over the years, the 
hostels are overcongested. The options before the 
University administration arc: 

(1) To construct additional building which cannot 
be done in a short while and which in any case 
would not resolve this problem. 

(2) To deny admission to meritorious fresh stu¬ 
dents. 

(3) To remove from the hostels those who have 
overstayed. 


The university administration should therefore 
evolve a clear and well ^defined policy about the 
failures and about the period of stay by students on 
the campus. The criteria of relevance of study of various 
courses should also be evolved. Doctoral and post¬ 
doctoral students should be asked to make their own 
staying arrangements and assured a hostel seat only 
after the completion of one year of registration and 
consequent on showing the progress made during the 
period. That would considerably reduce their number 
and would Incidentally be also a disincentive to mass 
registration for doctoral degree. Suitable action can 
always be taken against those using the campus for 
political or other undesirable activities. There has to 
be, however, a well defined and uniform policy. 

The voice against the police entry in the campus is 
reminiscent of the value system in education which re¬ 
garded educational institutions as sacred as temples or 
religious places. Even today, if all in the university get 
lost in the fulfilment of the objective of university 
administration i e. excellence in teaching and research, 
police may not be necessary. The world has, however, 
changed. The presence of the police acts as a deterrent 
to outsiders and mischief makers and is generally only 
to ensure an atmosphere conducive to study and 
research. 

Another of the hidden demands on which the stu¬ 
dent community is sensitive and can be easily aroused 
is j^udent representation and level of their participa¬ 
tion in the administration. One can hardly deny the 
importance of providing a forum to the students where 
they can formulate or express their views. They are as 
much a part of the'university administration as the 
teachers or the non-academic staff. It is imperative 
that norms should be evolved for student representa¬ 
tion and participation in academic bodies. The leader 
is looked for inspiration and only those who have 
shown results should be allowed to participate in the 
determination of the fate of less luckier ones. The un¬ 
fortunate aspect however, is that this has become only 
an issue to whip up agitation. The student unions have 
generally failed in their task of caring for the academic 
grievances of their members and are dominated by 
non-serious students and toughs. What in fact is need¬ 
ed is that some norms should be evolved for the elec¬ 
tion and functioning of the students* unions. 

THE TEACHERS 

The educated who have chosen for themselves the 
noblest of all professions, represent the elite in the uni¬ 
versity administration. If they get determined, can any 
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administration in a university ever fail ? It is from this 
section that, directly or mostly indirectly, problems 
emanate. 

A brief look at the malaise. Right from the entry, there 
is no age bar to enter the profession. Whatever may 
have been the held or the past area of operation, a per¬ 
son even at the age nearing retirement can get into the 
job—maximum after the requirement of doctorate 
degree. He uses all his past experience to settle down 
and obtain his promotion quota. Even among the 
young postgraduates, those who have stayed in the 
campus for better part of their life and are no longer 
young in the process of obtaining the doctorate degree, 
find it risky and inconvenient to move out which results 
in large scale inbreeding in appointments There are 
pulls and pressures The opportunities are limited The 
struggle intense- The result is most of the colleges and 
universities in India become den of narrow and limited 
politics* The struggle for a job and subsequently for a 
promotion adversely effects the entire personality and 
the brighter among the contestants who cannot compete 
in bringing pressure or politicking recede into the back¬ 
ground. It has a dual adverse effect The teacher is an 
ideal to his students If such is the ideal, one may have 
to seriously think about the future of up-coming gene¬ 
rations Secondly, such a teacher instead of concentra¬ 
ting on revision of syllabi or improving the quality of 
his teaching, is more busy in building up of his own 
image and strengthen his group. The students are lured 
to serve these objectives with inflated marks aud with 
a promise of a job. Nothing is more attractive for an 
average student than to get a degree without having to 
put in serious amount of work. However, the degree 
thus obtained makes him eligible for a job only in one's 
own institution and at least some of the students have 
no option but to get in queue and become further de¬ 
pendent on teacher-politician for a job. And finally, a 
few of them devoid of all values do ultimately succeed 
and get into the teacher's job The vicious circle goes 
on. What better role could then be expected of such 
teachers. This is the main problem vis-a-vis the teacher’s 
role in the university administration. 

The situation is not beyond retrieve and steps could 
still be taken to ensure a better and positive role by 
the vast majority of teachers. That shall be examined, 
after looking into the nature of the problems of teachers. 
The 'general’ problems of the teachers normally relate to 
better pay and service conditions, the housing facilities 
and the medical care- Looking at the present pay scales, 
the teachers are among the well paid classes and revi¬ 
sion of pay is a continuous process. With regard to the 


service conditions, the teachers enjoy maximum number 
of non-working days taking into account, the summer 
and the winter breaks and the period preceding the 
admission and the examination. The total freedom and 
absence of any confidential records are the privileges - 
of the teaching community. The housing problem and 
the problem of medical care are genuine and need to he 
sorted out with mutual cooperation and consistent 
efforts by the university administration. 

As for the ‘hidden' problems, there are as many as 
if not the number of teachers, the number of groups 
among them, in an educational institution. Any Chief 
Executive who makes an effort to ensure minimum 
academic standard is thrown out. The issues are deli¬ 
berately mixed up and the innocent students are used 
to serve narrow selfish interests of the teachers. This 
has been discussed in the preceding pages. And so it 
is time a possible solution is looked for. 

Admissions to postgraduate courses including the 
doctorate should be limited, on the basis of an open 
widely advertised competitive admission test Revision 
of syllabi at the postgraduate level be undertaken with 
the help of specially constituted visiting committees of 
experts who may be required to visit various institu¬ 
tions to help in the task There should be a national 
level test for the award of all scholarships and fellow¬ 
ships A minimum and maximum age limit be fixed 
up for entry to the teaching profession. A permanent 
Union Higher Education Service Commission on the 
pattern of Union Public Service Commission should 
be established and made responsible for the recruit¬ 
ment of teachers all over the country. A competitive 
examination should precede interviews It is for the 
teaching profession more than the civil service that the 
knowledge of an applicant in the subject be further 
tested. There should be one running grade for all 
teachers but the present classification of teachers into 
different cadres may continue Higher designations 
may be given to teachers having put in a minimum ' 
number of years of service in one cadre on the basis 
of their academic and research achievements to be 
evaluated by a committee of experts constituted by 
the Union Higher Education Service Commission in 
respect of every subject. The job of teachers be made 
transferable. All politics in educational institution^ 
shall cease and it shall have great salutory effect on 
discipline among the students. Also it may help in 
exchange of teachers between academically sound 
educational institutions and the less luckier ones. The 
university administration should work out details of 
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various housing schemes and provide facilities for 
medical reimbursement. 


^fON 


-ACADEMIC 


STAFF 


The term non-academic staff is used in a broader 
sense to include from the Vice-Chancellor to his office 
attendant. The Vice-Chancellor who is the Chief 
Executive, has also his own problems, other than the 
University problems. His normal ’general’ interest is 
to Strive towards achievement of objectives of the 
university administration, viz , excellence in teaching 
and research and maintain peace in the campus. They 
too however have hidden interests—to build up an 
image of a ‘popular* Chief Executive and to secure a 
better job at the hands of the Government. With 
the Chief Executive trying to please everyone, the 
administration in the Universities has sometimes 
totally collapsed. The possible solution is with all his 
likes and dislikes, the Chief Executive should not be 
a local person and he should be an inservice man 
posted as the Vice-Chancellor just like any of his other 
postings. 


The problems of other non-academic staff are 


more or less similar to those of the teaching staff, 
except that some of them having at par qualifications 
with teachers are more frustrated. While they feel 
they are the real administration in the old conven¬ 
tional sense, they find no real power in the policy 
making. This makes them act with a vengeance to 
create problems in the normal functioning. With 
limited opportunities for the ‘hidden* interests to 
operate, they are subjected to better administrative 
control. This adds up to frustration and makes them 
non-working and misinterpreted of rules. What is 
required as a possible solution is due share to them in 
all the academic and executive policy-making bodies, 
create among them a sense of participation and in¬ 
volvement, check discontent and isolate the mischief 
makers. That necessitates again a reference to the 
Chief Executive Even though the university adminis¬ 
tration consists of the students, the teachers and the 
non-academic staff it is the Chief Executive who has 
to act as a friend, philosopher and a guide. Once 
having been set on rails, the university administration 
would definitely fulfil its purpose and accomplish the 
defined objectives of excellence in teaching and 
research □ 


§ * 

Birla Institute of Technology and Science § 

Pilani (Rajasthan) 333 031 

Faculty Recruitment Advertisement No. FR 1/87 

Applications are invited for faculty positions at various levels in the disciplines 
of: chemical, civil, electrical & electronics and mechanical engineering; computer 
science, instrumentation, pharmacy, management; biosciences, chemistry, economics, 
mathematics, physics; science & technology development, museum studies, engineering 
technology and English. Candidates must possess normally a Ph.D. However in case 
of professional disciplines master’s or bachelor’s degree holders will also be conside¬ 
red. Necessary details are available in a free booklet entitled “Introducing BITS to 
Prospective Faculty, 1986 which can be obtained on request by sending a stamped 
(Rs. 5.00) self-addressed envelope (30 x 25 cm) marked FR/1,87. Those who have 
already applied against Advt. FR/1/87 issued in May 87 need not apply again. 


November 1987 


A.N. Bhargava 
REGISTRAR 
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AIU Marches Ahead 


1982-87 


An objective assessment of the 
role performance of the AIU during 
the quinquennial of 1982-87 reveals 
commendable success from several 
scores. The system of delivery of 
most of the services rendered by 
AIU to the universities and institu¬ 
tions of higher education has been 
duly strengthened and vitalized. 
Moreover, in order to keep pace 
with the changing and growing 
requirements of the tertiary level 
institutions, new dimensions to 
many of the activities have been 
added. This is amply revealed by 
(j) 400 per cent increase in AIU 
budget from Rs. 25 lakhs jn 198^ 
to Rs. 100 lakhs in 1987; (ii) 50 per 
cent addition of new universities to 
the fraternity of AIU’s member 
institutions; and (iii) 100 per cent 
increase in staff of the secretariat. 


Moreover, in certain spheres, 
unprecedented achievements have 
been recorded during the above 
period. For instance, the dream 
of having a permanent secretariat 
which spanned nearly six decades 
was realised in the same period. 
Such successes, as realization of 
AIU House and expansion and 
diversification of different activities 
tempt us to record the major 
achievements. In the following 
report, it is proposed to give a brief 
account of the progress made in 
the last five years in respect of 
major activities like equivalence of 
foreign degrees, coordination of 
International and Inter-varsity 
sports and cultural programmes, 
promotion of research in the areas 
of university education and holding 
national and international confer- 
enecs/aeminars on subjects of topi¬ 
cal interest, publication of docu¬ 
ments and research reports and 
documentation services. 


u 


At the outset, it is worthwhile 
to mention that membership of the 
AIU grew from 116 in 1982 to 173 
in 1987 i.e. an increase by 50 per 
cent. In other words, almost 
every month a university joined the 
AIU’s fraternity which not only 
justifies the role and functions that 
are currently carried out by the 
Association for nurturing and 
vitalizing higher education in the 
country but also strengthen our 
faith in collective approach to 
tackle the common problems of 
education in our diverse society 
and that within the framework of 
federal set-up and democratic polity. 

As a result of increase in the scale 
of activities and diversification of 
programmes, the budgetary position 
of AIU improved considerably. As 
against the budget of Rs. 26 lakhs 
in 1981-82, the budget in 1986-87 
rose to Rs. 99 lakhs after an initial 
rise of Rs. 10 lakhs in 1985-86. It 
is certain that the tempo of growth 
in AIU activities would continue 
m the foreseeable future too. The 
increased work load on account of 
expansion and diversification of 
the Association functions, are 
managed merely by double the staff 
in 1987 as compared to the year 
1982, even though the AIU activi¬ 
ties have increased manifold Some 
of the note-worthy activities and 
achievements thereof during the 
quinquennial 1982-1987 are as 
follows: 

Equivalence of Foreign 
Qualifications 

AIU being an accredited body 
at the national level has been 
vested with the responsibility of 
determination of equivalence of 
certificates, diplomas and degrees 
obtained from India and abroad. 
AIU continued vigorously to 


extend its services to an increasingly 
large number of Indian and foreign 
students who sought help in 
regard to the equivalence of their^ 
credentials. By bringing out the 
publication of Equivalence of 
Foreign Degrees in 1987, a signifi¬ 
cant contribution has undoubtedly 
been made as this document would 
be of considerable help to the uni¬ 
versities and employers in India 
and abroad in evaluating the cre¬ 
dentials of the students for 
employment and admission pur¬ 
poses. In its attempt to dissemi¬ 
nate information pertaining to the 
availability of different courses of 
studies in Indian Universities, 
eligibility and admission criteria 
and other information required by 
the parents, teachers and students, 
efforts were made to compile rele¬ 
vant materials that facilitated the 
publications of such important 
documents as Universities Hand¬ 
book, Handbook of Medical 
Education, Handbook of Engineer¬ 
ing Education, Handbook of Agri¬ 
cultural Education and Handbook 
of Distance Education. Moreover, 
international bodies like Associa¬ 
tion of Commonwealth Univer¬ 
sities were provided with requisite 
feedback for generating educational 
information across the different 
countries. Furthermore, different 
national bodies like UPSC, UTs, 
Ministry of External Affairs. Minis¬ 
try of Human Resource Develop¬ 
ment were provided assistance by 
way of AIU representation on the 
proper committees in regard to 
assessment of educational quali¬ 
fications of the students who com¬ 
pete for jobs, admissions and 
scholarships, etc. 

It has been planned to provide 
suitable facilities for the foreign 
students. In collaboration with 
the Ministry of External Affairs, 
the Association is actively involved 
in the planning for construction of 
International hostels for students 
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from abroad. 

A separate unit is being set up 
to provide information and help 
foreign students who intend to 
join universities or colleges in 
India. The Ministry of Human 
Resource Development has trans¬ 
ferred its Student Information Unit 
to the Association. The infor¬ 
mation and credential evaluation 
services for the international 
students are proposed to be streng¬ 
thened. This is in no way insigni~ 
ficant achievement. 

Sports 

The Association conducts sports 
programme among universities* 
students. Sports in Indian Univer¬ 
sities are considered as an integral 
part of general education. ALU 
has endeavoured to play a signifi¬ 
cant role in making this concept of 
sports a reality by organising com¬ 
petitive sports as well as training 
programmes. The Inter-University 
Tournaments in as many as 23 
games are presently conducted by 
the AIU every year, involving 
about 30,000 sportsmen/women 
from all the member universities 
and technical institutions. AIU is 
now organising oq regular basis as 
many as 80 university level Coach¬ 
ing Camps in selected disciplines— 
Athletics, Badminton, Basketball, 
Volleyball, Football, Hockey and 
Wrestling The idea behind intro¬ 
ducing thK programme is to keep 
the university sports talent busy 
during the part of the year when 
they tend to be slack. 

Other areas covered by the AIU 
for managing the sports pro¬ 
grammes are : Selection and training 
of Indian Universities’ Teams for 
participation in National and 
International Tournaments; ex¬ 
change of visits between Indian 
Universities Teams and the Univer¬ 
sity Teams from abroad; working 


a$ a coordinating agency between 
the member universities to have a 
liaison with the Department of 
Sports, Govt, of India, National 
Institute of Sports, Sports Autho¬ 
rity of India and National Sports 
Federations. AIU has the exclu¬ 
sive authority to coordinate sports 
events and to identify and nurture 
sports talents in the universities. 
Participation of Indian Universities 
teams has over the years increased 
considerably both at national and 
international levels. Due to increase 
in the scale of sports activities, 
AIU’s income on account of 
sports has doubled over the last 
five years. 

In May 1987, a National 
Seminar on Physical Fitness and 
Standards in Sports was organised 
at Udaipur, with a view to sensi¬ 
tizing the university community for 
launching sports activities in a 
vigorous way. Every effort is being 
made to spread the culture of 
Sportsmenship among the youth 
who are the torch bearer of the 
present society. 

Finally, it is worthwhile to men¬ 
tion that a number of innovative 
schemes have been conceived for 
the promotion of sports m the 
universities. To mention a few, 
proposals have been submitted to 
the Department of Youth Affairs 
and Sports for organising SAARC 
University Games in Delhi in 
November 1989. Further, it has 
been planned to introduce Prize 
Money Scheme for award to univer¬ 
sities and colleges which are 
winners and runners up in Inter- 
University Tournaments in selected 
sports items. Such incentives as 
above would encourage sports 
activities and enhance standards of 
sports in member institutions. 

Culture 

The promotion of national unity. 


amity and integration through cul¬ 
tural activities has been one of the 
prime objectives of our National 
Education Policy. A significant 
stride was made in this direction 
by adding a new activity to the list 
of services which AIU extends to 
the university community. 

In 1985, which coincides with 
Diamond Jubilee Celebrations, AIU 
undertook the responsibility of 
organizing Inter-University Youth 
Festivals annually at different 
university centres on zonal and 
national levels. The programme of 
the Festivals comprise cultural 
events like Music, Dance, Theatre, 
Literary Activities and Fine Arts. 
In collaboration with the Depart¬ 
ment of Youth Affairs & Sports, 
Govt, of India, the Association 
organized a series of Inter-Univer¬ 
sity Youth Festivals which subse¬ 
quently led to organization of 
historic NAM Cultural Youth 
Festival (NAMYFEST) 1985. The 
festival emerged out to be with 
remarkable success. 

It is a matter of national pride 
that 108 university youths from 
different universities participated in 
the Festival of India in USSR 
during July-September 1987. The 
youths were selected from the Inter- 
University Youth Festivals organi¬ 
zed during 1986-87. 

In 1987-88 it has been decided 
to launch a series of Inter-Univer¬ 
sity Youth Festivals and the North 
Zone Festival, the first in the series 
starts at Aligarh Muslim University 
on November 21, 1987. These 
Youth Festivals will coincide with 
the Festival of USSR in India 
inviting youth from USSR who will 
also join the Zonal Youth Festivals. 
Soviet youth would participate in 
the Youth Cultural Programmes to 
be hosted by five universities. 

In addition, AIU sponsored 53 
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University Choirs and Orchestras 
during 1986-87 by providing finan¬ 
cial assistance of Rs. 15,000/- and 
Rs. 10,000;- respectively. The target 
for the session 1987-88 has been 
doubled to 100 University Choirs 
and Orchestras. The scheme has 
been launched to achieve national 
integration through the medium of 
music and by bringing together 
university youth belonging to diffe¬ 
rent regions, languages, castes, 
creeds and ethnic groups These 
activities would surely promote 
understanding and a sense of well 
being among all the sections of the 
society. 

Lastly, it is important to note 
that the allocation of resources 
for cultural activities has risen to 
Rs. 24.50 lakhs in 1987 88 as against 
Rs. 14.95 lakhs in 1986-87. There 
is thus every reason to believe that 
cultural activities in the university 
sector would be boosted up consi¬ 
derably in the times to come. 

Research Cell 

The Association carries out 
indepth research related to two 
broad areas of higher education i e. 
Reform of Examination System and 
Economics of Education. 

The Examination Unit of the 
Research Cell has brought out 
several monographs on different 
aspects of examinations. More than 
20 volumes in the Question Bank 
Series have also been published. 
Efforts are being made to translate 
the Question Banks into Hindi. 

Computerization of Examina¬ 
tion System has been the major 
thrust area in the recent past. The 
unit organised national training 
workshops on computerisation and 
Management for Resistrars and 
Controllers of Examinations in 
1986. Moreover, the software 
packages in tfae areas of statistical 


methods, payroll, budget and inven¬ 
tory controls have been developed 
for the use of the staff of the 
Research Cell as well as member 
universities Besides these, corres¬ 
pondence courses on Evaluation 
Methodology and Examinations 
are being conducted on regular 
basis at the Basic, Intermediate and 
Special Professional levels at diffe¬ 
rent University centres 

The Economics of Education 
Unit carries out in-depth empirical 
and investigative research on econo¬ 
mic aspects of education. It has 
vigorously continued to carry out 
the three broad programmes: 

I—Research; II—Development of 
Research Resources; and 111—Con¬ 
duct of Seminars/Conferences. Under 
the Research Programme, tho Unit 
has a large number of publications 
lo its credit. Some of the recent 
publications are : State Funding of 
Universities, New Fducation 
Policy : AIU Recommendations on 
Higher Education, Education and 
Economic Development: Perspec¬ 
tive for Policy Planntng, Studies in 
Distance Education. Besides this, 
the following studies arc in pro¬ 
gress: Financing of Higher Edu¬ 
cation; Economics of Correspon¬ 
dence Education; Graduate Un¬ 


employment in India and Higher 
Education in 2000 A.D. - A Long- 
Term Perspective, 

Under the programme of Devev. 
lopment of Research Resources, rele¬ 
vant data on University Education 
are compiled. University Finance 
(Vols. I and II) have already been 
brought out. Attempts are made on 
regular basis to improve the data 
base pertaining to the system of 
higher education in India. An over, 
all assessment of the performance of 
the Economics of Education Unit 
has been commendable. It has been 
planned to strengthen the research 
programmes in the future. 

In order to exchange views on 
educational policy planning and 
development, Seminars/Confereaces 
are organised every year to deliberate 
upon a theme of topical interest. To 
mention a few, in 1985, an Interna¬ 
tional Conference on New Educa¬ 
tional Technologies in Higher Educa¬ 
tion was organised In 1986, a 
National Conference on Dis¬ 
tance Education was organised. 
In the current year, it has been 
planned to hold a National Confer¬ 
ence on Role of Universities, 
in Implementation of New Educa¬ 
tion Policy to be held in December 



AIU Marches Ahead 




HIGHLIGHTS 




1982-83 

1986-87 


Membership 

116 

173 


Income (in lakhs) 



fl) 

Sports 

8.39 

27.97 

(ii) 

Research 

7.68 

16.57 

(iii) 

Culture 

— 

14.95 

(iv) 

ATU Maintenance 
Activities 

13.13 

33.28 


Staff (members) 

54 

110 
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1987. The recommendations of the 
Seminare/Confcrences are submitted 
to the Government bodies for their 
considerations to bring about modi- 
•fications in the existing policies and 
programmes so as to accelerate the 
pace of educational development In 
addition to foregoing research con¬ 
tributions, the Unit assists various 
task forces and study groups. The 
Unit ably provided help to study 
groups on New Education Policy, 
Education in Human Values, Edu¬ 
cational Tribunal, etc. As a token of 
recognition good performance and 
valuable services that are rendered 
by the Research Cell, the Depart¬ 
ment of Education, Ministry of 
Human Resource Development has 
given the permanent status as it is 
being treated under non-FIan scheme 
since 1985-86. 

Training 

Moreover, with the rapid increase 
in the frontiers of knowledge in 
every field of university activity, it 
is necessary that university adminis¬ 
trators arc provided adequate oppor¬ 
tunities to update their professional 
skills and knowledge and acquaint 
themselves with the latest technique 
of human resource development and 
concepts of modern management. 
The A1U has therefore launched 
since 1987 training programmes and 
orientation courses for administra¬ 
tors of different categories of Natio¬ 
nal, Zonal and Local levels. In the 
current year four training pro¬ 
grammes were organised at different 
university centres, which emerged 
out to be with considerable success. 

Library and Documentation 

In furtherance of the objectives 
of the Association to act as a bureau 
of information and a service agency 
to universities, it maintains a specia¬ 
lised library of books, documents 
and periodicals on higher education 
During the last five years a large 
number of books and journals per¬ 
taining to higher education have 


been added to the stock of library. 
The collection pertains especially 
to Educational Sociology, Educa¬ 
tional Planning, Educational Ad¬ 
ministration, Teaching and Teachers 
Training, Examination, Economics 
of Education, Country Studies, Adult 
Education, Continuing Education, 
Distance Education and Educational 
Technology. The addition of new 
books on different topics to the 
AIU Library has been at unprece¬ 
dented high rate In 1983 the num¬ 
ber of additional books was 494 
which included 312 purchased while 
182 as gratis. In 1984 the number 
of additional books was 783, out of 
which 345 were received on compli¬ 
mentary basis. In 1985 the number 
of additional books was 630 out of 
which 441 were purchased. In 1986 5 
640 books were added to the library, 
of which 324 were purchased and 
rest received on complimentary 
basis. 

Furthermore, m 1983, 70 perio¬ 
dicals were subscribed while 34 were 
received on complimentary basis. 
The number of periodicals and jour¬ 
nals being received currently are 108 
and 26 respectively. 

The library has also been acti¬ 
vely involved in the activities of 
Inter-Library Resource Centre of 
ICSSR and thus it provides Inter- 
Library Loan facility to teachers 
and students. The number of 
readers visiting the library in the 
last five years shows a remarkable 
improvement which is attributable 
to the quality in service rendered 
by the library staff. 

The publication of the Biblio¬ 
graphy of Doctoral Dissertations 
and Natural and Applied Sciences 
and also in the Social Sciences and 
Humanities for each year has been 
a regular feature of the library 
which helps in maintaining a com¬ 
plete catalogue of the research out¬ 
put. Documentation of Articles 


from issues of different journals 
has also been a regular activity of 
the AIU library since 1984. Beside 
this, in the recent years, the library 
has supplied such information to 
University News as on ‘Theses of 
the Month*. ‘Research in pro¬ 
gress’, ‘Additions to AIU Library’ 
etc. with a view to disseminating 
information to the researchers. 

Since 1986, library maintains 
press clippings of Articles and 
other relevant publications in the 
sphere of higher education. 

Readers to the AIU library have 
been attracted due to the complete 
renovation of the library. In order 
to provide necessary comfort to the 
readers, additional stacks have 
been provided since the year 1985. 
A photocopy facility has also been 
made available since 1986. It can 
thus be said that the library is 
better equipped now than before in 
serving researchers and teachers. 

Publications 

The AIU has a regular program¬ 
me of such publications as are 
conducive for sharing information 
pertaining to higher education 
among the university level institu¬ 
tions. The publications are well 
received by the academics, institu¬ 
tions, students and general public in 
the country and abroad. Following 
are the number of publications 
brought out during the last five 
years: 


Year New 
Titles 

Reprinted 

Series 

Total 

1982 

8 

13 

21 

1983 

8 

12 

20 

1984 

4 

1 

5 

1985 

5 

8 

13 

1986 

9 

9 

18 

1987 

8 

1 

9 

Total 

42 

44 

86 
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These however do not include 
the unpriced documents that were 
published at different occasions 
during the period. It is heartening 
to note that income from sales of 
publications rose to Rs. 7.35 lakhs 
in 1986*87 as against Rs. 4.12 lakhs 
in 1982-83, which in itself indicates 
commercial viability of AIU’s 
publications. 

University News 

An important innovation was 
introduced in 1984 when the Uni¬ 
versity News was converted into a 
weekly owing mainly to its popu¬ 
larity and extensive services that it 
catered for. The Journal is subscri¬ 
bed by the academics and researchers 
and educational institutions in the 
country. Almost all the educational 
institutions, research organisations 
are making use of the Journal for 
the advertisement of admissions to 
different courses of study and for 
filling up vacant posts of academic 
and non-academic staff. Thus, the 
Journal provides placement services 
to the academic community. It is 
p lanne d to widen the scope and 
coverage of the Journal in the 
future. 

The income from subscriptions 
of University News has improved 
substantially i.e. Rs. 0 96 lakhs in 
1986-87 as against 0.32 lakhs in 
1982-83. In addition to this, 
the income from advertisements 
that were carried in the 
University News rose from 1.34 
lakhs in 1982-83 to Rs. 4.30 lakhs 
in 1986-87. By any reckoning, these 
income figures are indicative of a 
good performance of die Sales and 
Publications of AIU’s reports and 
documents. 

AIU Budget 

The tasks enumerated in the 
foregoing paragraphs would not 
have been completed had there been 


no concerted efforts to mobilise 
additional resources from various 
sources. AlU income rose to Rs.98.91 
lakhs in 1986-87 as agonist Rs. 29.13 
in 1982-83. The expenditure pattern 
has closely followed the trend in 
income. It is imperative to point 
out that for financing AIU’s pro¬ 
grammes, reliance on the fees recei¬ 
ved from the member institutions 
has been declining. For supporting 
programmes related to sports and 
culture and Research, AIU has 
been able to compete for funds 
from Government and non-Govern- 
ment sources. As has been indicated 
elsewhere in this report, income 
for the above activities has increased 
substantially owing mainly to 
resource mobilization efforts of 
AIU. Furthermore, as a result of 
efficient management of resources, 
budgetary position of AIU 
remained sound throughout the 
period under report. It is 
indeed a significant achievement 
in the era of budgetary deficits 
experienced by most of the educatio¬ 
nal institutions in the country. 

AIU House 

The completion of the AIU 
House and all its facilities is a 


landmark in the history of the 
Association. It is a proud example 
of sharing of the collective responsi¬ 
bility of building a home for the 
Association, where a variety of^ 
services are available to the mem¬ 
bers. With the help of the Central 
and the State Governments and a 
large number of member universi¬ 
ties, the AIU House has been 
practically completed. 

With the coming up of AIU 
House, a long felt need for its own 
building and strong infrastructure 
has been fulfilled. It would be no 
exaggeration to say that in future 
the University system would 
derive increasing benefits from the 
permanent complex which offers ser¬ 
vices in respect of research resource 
centre, committee and seminar 
rooms, convenient facilities for the 
visiting Vice-Chancellors and the 
academic community. The AIU 
hopes to enlarge, strengthen and 
modernise its activities in serving the 
universities better Besides, it 
proposes to undertake new activities 
to be more useful to the member 
universities in the years to come. □ 

Contributed by : Research Cell, 

AIU 


Recent Publications 

1. Handbook of Medical Education-1987 : Rs. 45.00 

2. Monograph on Sample Free Item Analysis : Rs. 50.00 

3. Bibliography of Doctoral Dissertations 

in Social Sciences & Humanities 1983-84 : Rs. 180.00 

4- Educational Statistics at a Glance : Rs 75.00 

5. Education and Economic Development : Rs. 25.00 

Address Enquiries to: 

Under Secretary (Publications) 

ASSOCIATION OF INDIAN UNIVERSITIES 
AIU House, 16 Kotla Marg, 

New Delhi-110002 

Telephones : 3310059, 3312305, 3312429 and 3313390 
Telex : 31 5578 AIU IN Gram : AS1NDU 
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Foreign Students’ Advisers Meet 


The Indian Council for Cultural 
delations (ICCR) recently convened 
a meeting of the Foreign Students’ 
Advisors (FSAs) in Indian Univer¬ 
sities. Shri P.L. Sinai, Chairman 
of the Inter-Ministerial Standing 
Committee on Foreign Students in 
the Ministry of External Affairs 
presided. 

Shri Lalit Mansingh, Director 
General, ICCR welcomed the parti¬ 
cipants and apprised them of the 
implementation of the decisions 
taken at the last meeting held in 
1986. The Cabinet had since 
approved a number of measures to 
upgrade and streamline facilities 
for foreign students. The Council, 
a nodal agency for the welfare of 
the foreign students, has extended 
the scope of its facilities to cover 
new areas like study tours, semi¬ 
nars, cultural activities, creation of 
regional offices, etc. He suggested 
that 11th November, the birthday 
of Maulana Abul Kalam Azad be 
observed every year as Foreign 
Students Day for which the Council 
will release necessary financial 
assistance. Shri Lalit Mansingh 
sought active participation of FSAs 
in the welfare activities of inter¬ 
national students so that they carry 
a message of goodwill when they 
return to their country 

Shri P L. Sinai emphasised the 
vital role of the FSAs in the welfare 
of international students. He 
listed various measures that have 
been approved by the Cabinet 
during the last year including raise 
in scholarship and allowances for 
books, clothing and vacation and 
. streamlining of procedures for issue 
of Visa, language orientation, dis¬ 
bursement of scholarship amount. 
The scholarship holders are pro¬ 
posed to be provided free hostel 
accommodation or subsidy. A 
series of inter-ministerial meetings 
were held involving Ministries of 


External Affairs, Human Resource 
Development, Finance, and ICCR, 
University Grants Commission, 
Youth Hostels Association of India, 
Association of Indian Universities 
and others to implement the sug¬ 
gestions made at the last meeting. 

A Sub-Group on hostel accommo¬ 
dation for international students 
was set up to suggest a long term 
solution. A Sub-Committee of the 
Ministry of Human Resource 
Development suggested measures 
to quicken the process of selection 
and placement of international 
students under various scholarships 
schemes. A Standing Committee 
on Foreign Students has been cons¬ 
tituted in the Ministry of External 
Affairs to consider various issues 
from time to time. Shri Sinai 
hoped that these steps will go a 
long way in improving the facilities 
for international students. He 
sought the opinion of the FSAs on 
issues like orientation, English 
language courses, renting of private 
accommodation, health care, larger 
participation in cultural activities, 
study tours, matters of equivalence, 
information literature, etc. He 
emphasised that local voluntary 
agencies should be involved in 
organisation of Indian cultural pro¬ 
grammes. Shri Sinai said that the 
government was keen to improve 
facilities for international students 
who should go back to their country 
as friends of India. 

Earlier, Shri B. Shetty, Dy. 
Director General of ICCR presen¬ 
ted a background note on the steps 
taken for improvement of facilities 
for foreign students. 

Shri H.K. Saxena, Chairman, 
of the Youth Hostels Association 
of India briefly described the faci¬ 
lities available at the youth hostels 
all over the country. The facilities 
could be availed of by all the inter¬ 
national students either on their 


study tours or private visits. Shri 
Saxena said that the period of stay 
at Youth Hostel has now been 
extended for the benefit of foreign 
students and others. 

Shri K C. Kalra, Deputy Secre¬ 
tary, Association of Indian Univer¬ 
sities, apprised the meeting of the 
extensive literature produced by the 
Association on the university 
system in the country. This, he 
felt, could be useful to the 
foreign students. The book on 
“Equivalence of Foreign Degrees” 
has. been added to the series of 
Handbooks He pointed out that 
equivalence services have been 
strengthened to provide additional 
information. The Student Infor¬ 
mation Service (SIS) Unit of the 
Ministry of Human Resource 
Development has now been trans¬ 
ferred to AIU which would welcome 
enquiries from foreign students who 
intend to join Indian Universities. 
The Association has compiled data 
on foreign students studying at 
various universities in the country; 
this is being made an annual 
feature. 

The meeting recommended 
adequate provision of secretarial 
services to the FSAs who were 
requested to maintain details on 
academic, language, legal problems 
and health care of international 
students Guideline* for expendi¬ 
ture statements of students were to 
be prepared keeping in view the 
local requirements. An infor¬ 
mation brochure/booklet for refer¬ 
ence of foreign students giving 
details on courses, eligibility, etc. 
may be prepared as early as 
possible. The foreign students 
should be exposed to Indian Cul¬ 
ture. Accommodation was consi¬ 
dered a major area of difficulty for 
which the universities may consider 
construction of additional hostels 
with matching grant from the Uni¬ 
versity Grants Commission/State 
Government. 

The meeting was attended, 
among others, by Foreign Students 
Advisors, representatives of the 
Ministries of External Affairs, 
Human Resource Development 
(Education), Finance, Youth Hos¬ 
tels Association of India, Associa¬ 
tion of Indian Universities, and 
Education Consultants. □ 
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VSloe-Orientation in Higher Education 


Sri Sathya Sai Institute of 
Higher Learning recently organised 
a National Symposium on Value- 
Orientation in Higher Education. 
Sponsored by the University Grants 
Commission (UGC) and the 
Association of Indian Universities 
(AIU), the symposium was* inaugu¬ 
rated by the Chancellor of the 
Institute, Bhagavan Sri Sathya Sai 
Baba. Vice-Chancellors, eminent 
educationists and scientists from 
different parts of the country parti¬ 
cipated in the deliberations of the 
3-day symposium which were con¬ 
ducted in four working sessions. 
These sessions discussed m depth 
the position paper, “Education in 
Human Values—Its Implementation, 
presented by Sri Sathya Sai Insti¬ 
tute of Higher Learning. 

In his inaugural address, the 
Chancellor referred to human life 
as a very sacred and precious thing, 
which has to be used for the good 
of the individual and the welfare of 
the society. Elaborating the funda¬ 
mental essence of five basic human 
values, he clarified that the trinity 
of body, mind and atma constituted 
Constant Integrated Awarene->s. 
Referring to the trinity of Head, 
Heart, and Hand, he observed that 
what the head (mind) thinks, should 
be examined critically by the heart 
and the right decisions arrived at 
should be carried out by the hand. 
This triune process described in 
Vedanta as “Trikarnasuddhr'—is 
the purity and harmony of thought, 
speech and action. 

He made pointed reference to 
the fact that human values cannot 
be learnt by studying books 
and by listening to lectures. These 
have to be cultivated by individuals 
by constant practice. Cultivation 
of humility is the first step. Point¬ 
ing out the royal way to immorta¬ 


lity, he said : “Bend the body; 
Mend the senses and End the mind. 
This is the key to immortality”. 
The promotion of human values 
must become an integral part of the 
educational process. He felt that 
to restore the supremacy of values 
in all fields of education and 
national life, an association of 
leading scholars and educationists, 
which is autonomous and comple¬ 
tely independent, should be formed 
and try to find out the ways and 
means of promoting value-orienta¬ 
tion in higher education. 

He observed that there should 
be no dichotomy between science 
and spirituality. While the world 
needs science, science alone 
cannot create a heaven on earth. 
We should promote our country’s 
ancient culture and its rich heri¬ 
tage. 

Delivering the keynote address. 
Prof. G Ram Reddy. President, 
AIU and Vice-Chancellor of the 
Indira Gandhi National Open 
University, expressed his pleasure 
that the National Symposium was 
being organised at a very crucial 
moment in our national life. While 
the National Policy of Education, 
1986 had suggested measures for 
giving proper value-orientation to 
education, the Sathya Sai Institute 
has already given a practical shape 
to the programme as a result of the 
experience gained through the 
successful implementation of pro¬ 
grammes of Bal Vikas for children 
and Education in Human Values 
at the school stage. 

He noted that the Institute laid 
stress “on five major rubrics which 
would, in turn, represent a variety 
of values. They are Truth (Sathya), 
Right Conduct (Dharma), Peace 
(Shsnti), Love (Pfcma) and Non¬ 


violence (A films a).” He observed: 
“So far as the individual values are 
concerned they may vary from 
society to society, religion to reli¬ 
gion. But some values like Sathya, 
Dharma, Shanti, Prema and Ahimsa 
should be acceptable to all the 
people in the country”. He fer¬ 
vently appealed that these values 
have to be promoted as these are 
the quintessence of all the well- 
known world scriptures, religions 
and faiths 

Dr. Jagdish Narain. Secretary, 
AIU, while presenting the Report 
of the Symposium, appreciated the 
sublime atmosphere, beautiful 
infrastructure and soothing environ¬ 
ment which have been created in 
Prasanthinilayam in a very short 
period and referred to the provision 
of a variety of educational, creative 
and constructive programmes of the 
Institute, exceptionally conducive 
to the promotion of human excel¬ 
lence, based on fundamental values. 
He made the following points m his 
report * 

(1) Pioneering role of the Sn 
Sathya Sai Institute should 
be recognised and infor¬ 
mation about the Institute’s 
programmes should be 
widely disseminated all over 
the country 

(2) The Symposium reiterates 
strongly that the aims and 
objectives of the program¬ 
mes of \alue-oricntation 
in higher education in the 
Institute are very much in 
line with the accepted 
parameters of promotion of 
human excellence 3nd cheri¬ 
shed values, based on 
secularism and the accepted 
principles of unity of faiths 
and religions, all over the 
world. 

(3) The Indian academic world 
needs to be enlightened on 
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the pace-setting success story 
of Sri Sathya Sai Institute 
of Higher Learning with 
regard to introduction and 
efficient implementation of 
the programme of value- 
imbued higher education 
under the programme of 
“Education in Human 
Values* 1 . There was a need 
for preparation of a model 
blueprint for circulation to 
institutions of Higher Edu¬ 
cation. 

(4) The proposed Academic 
Staff Training Colleges in 
universities, being set up 
with the help of the UGC 
should incorporate value- 
imbued education as an 
integral part of training 
programme for teachers. 

(5) Awareness programmes for 
General Educational Cour¬ 
ses designed by the Insti¬ 
tute, have been imaginati¬ 
vely interwoven into the 
fabric of both undegraduate 
and postgraduate curricula 
with emphasis on Indian 
ethos and cultural develop¬ 
ment. 

(6) The Symposium recommen¬ 
ded designing Courses on 
these lines and making 
these compulsory in all 
institutions of higher edu¬ 
cation. 

(7) There has to be well 
chalked-out programme of 
value-oriented education 
right from primary school 
to institutions of higher 
learning. 

(8) Social Service schemes and 
youth and student-welfare 
activities need to be promo¬ 
ted in order to inculcate 
qualities of leadership, team 
spirit, discipline and service- 
mindedness. 


(9) It is high time that a self- 
consistent and universal 
system of values, which can 
be regarded as the basis on 
which syllabi and courses 
of study can be designed. 
The Sri Sathya Sai Institute 
of Higher Learning has a 
five-fold system of values, 
which is self-consistent and 
is able to sustain itself as a 
workable theory of the 
human personality. These 
five values in the system 
are Truth, Righteous con¬ 
duct, Peace, Non-violence 
and Love. These can be 
adopted and adapted by 
educational institutions. 

(10) The Association of Indian 
Universities, in view of the 
prime importance of the 
subject, should assume this 
important responsibility and 
set up a cell to deal with 
Education in Human 
Values, which would among 
other things collect infor¬ 
mation, materials, docu¬ 
ments, audio-visual aids, 
cassettes, etc. from various 
sources and disseminate 
these to all institutions of 
higher education and hold 
periodical conferences and 
seminars to review progress 
and suggest action pro¬ 
grammes. 

An exhibition on “The Edu¬ 
cation in Human Values'* was also 
organised on the occasion. This 
was inaugurated by Prof. P.V. 
Salvi, Vice-President AIU and 
Vice-Chancellor Konkan Krishi 
Vidyapeeth. 

Psychological 
Testing Cell 

Department of Psychology of 
the Ewing Christian College, 
Allahabad has to set up a ‘Psycho¬ 
logical Testing Cell* under a pro¬ 
ject of the United Board for Higher 
Education in Asia in 1984. Under¬ 


standing of individual's personality 
and selection of personnel for 
various vocations, based on objec¬ 
tive criteria has been greatly 
facilitated by developments in the 
field of Psychological Testing. 
Though application of these tests 
has become prevalent in selection 
of personnel for various jobs in 
private and public sectors, the 
candidates who appear in these 
tests have little exposure to such 
psychological tests. A second and 
equally important area where 
psychological testing has been of 
immense use is in helping an in¬ 
dividual to decide about his or her 
career. Insights developed about 
one's own aptitude with the help of 
psychological tests help in selection 
of a vocation. These tests c*n 
also be utilized for understanding 
of one’s own personality, moti¬ 
vation pattern and adjustment pro¬ 
blem so that the individual can 
function more effectively and con¬ 
tribute to the environment of which 
he is a part Stated more specifi¬ 
cally, ‘Psychological Testing Cell’ 
aims at meeting the following main 
objectives : 

(1) To help students in under¬ 
standing their own aptitude 
and thereby opting for a 
suitable career. 

(2) To provide an opportunity 
to them for gaining insight 
into their own motivation, 
cognition and other 
different aspects of person¬ 
ality. 

(3) To expose them to the pro¬ 
cess of psychological testing 
and make them aware of 
its applications. 

(4) To identify various pre¬ 
dictors of academic attain¬ 
ments in the context of 
present education system, 
and also suggest suitable 
modifications in teaching 
strategies. 
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To achieve these ends. Psycho- 
logy Department of Ewing Chris¬ 
tian College, Allahabad, under the 
headship of Dr. A.K. Varma gene¬ 
rated keen interest among the 
college students to appear in such 
tests. Tests on cognitive abilities, 
motivation and other personality 
traits were administered on group 
of students who opted for it. Dr. 
Rajeev Shanna and Mr. R K. 
Anand with the help of research 
assistants administer the tests, 
develop norms and analyse the 
results. Students are also given 
profile form indicating their grades 
on various tests They were also 
oriented to the purpose, use and 
control ability of the outcome of 
such tests. The data is further 
analysed by help of computer to 
establish correlation between 
students’ ability and academic per¬ 
formance, their aptitude and aspir¬ 
ation level etc Such analysis will 
also help to plan subject combi¬ 
nation in science and humanities 
and suggest teaching strategies. The 
department encourages students to 
develop communication skills, 
creativity and other personality 
traits by providing various appor- 
tunities to them throughout the 
year. It has also been extending 
counselling facilities to the students. 

Financial Assistance for 
International Conferences 

The Indian National Science 
Academy (INSA) has invited appli¬ 
cations from scientists for partial 
financial assistance to participate 
in some important International 
Conferences abroad during the year 
1988-89. The assistance is available 
under three different categories, 
viz,, (1) For International Confer¬ 
ences sponsored by the Inter¬ 
national Council of Scientific 
Unions (ICSU) and its affiliated 
bodies (ICSU Conferences); (2) For 
International Conferences spon¬ 
sored by other agencies (Non-ICSU 
Conferences); and (3) For appli¬ 
cants who are interested in partial 


travel assistance only, for partici¬ 
pation in any International Confer¬ 
ences abroad. This is categorised 
as INSA-COSTED Travel Grant. 

Under Category I, INSA’s 
financial suppert, in case of selec¬ 
tion, is limited to a maximum of 
50% International travel, 50% 
maintenance allowance for the 
duntion of the conference and 
registration fee, wherever necessary. 
Scientist who has been invited to 
deliver a plenary lecture/preside 
over a session of a scientific con¬ 
ference or whose paper has been 
accepted for presentation, and who 
will also be provided maintenance 
allowance during his/her stay 
abroad and partial travel expenses 
by some agency, will be given pre¬ 
ference over others. 

For Category 2, INSA’s financial 
support, in case of selection, is 
limited to a maximum of 
Rs. 5,000/- only and would be 
available to a scientist who has 


been invited to deliver a plenary 
lecture/preside over a session or 
whose paper has been accepted for 
presentation and who will also be 
provided maintenance allowance 
during his/her stay abroad and 
partial travel expenses by some 
agency. 

A scientist who is interested to 
avail partial travel assistance only, 
for participation in any Inter¬ 
national Conference and is also 
below 35 years is eligible for assist¬ 
ance under third category provided 
he fulfils the following conditions : 
(a) He/she should hold a Doctorate 
degree; (b) His/her paper should 
have been accepted for presentation; 
and (c) His/her local hospitality 
and partial travel expenses has to 
be borne by the organisers or some 
other agency. 

Further details may be had 
from the Indian National Science 
Academy, Bahadur Shah Zafar 
Marg, New Delhi-110002. 



Training Programme on Citrus Production 


The Punjabrao Krishi Vidya- 
pecth, recently organised a National 
Level Training Programme on 
Citrus Fruit Production for the 
class I and class II officers working 
under T. & V. in the different 
states of the country. Sponsored 
by the Directorate of Extension, 
Govt, of India, Department of 
Agriculture and Co-operation, New 
Delhi, the training programme was 
intended to motivate the fanners of 
the different states to undertake 
citrus cultivation. 

Inaugurating the programme 
Shri Jayantrao Patil, Chairman, 
Khadi Gramodyog, Maharashtra, 
referred to the Citrus cultivation in 
Israel and opined that the technique 
which was being adopted in that 


country could show a way to the 
entire world in general and to our 
nation in particular. He further 
pointed out that Citrus cultivation 
was rather simple but water 
management and plant protection 
were very critical aspects; where 
sense of social responsibility and 
involvement of community played 
very important role. He advocated 
that sprinkle and drip irrigation 
could prove boon to Citrus culti¬ 
vation resulting in more produce in 
minimum quantity of water. 

Delegates from Jammu & Kash¬ 
mir, Himachal Pradesh, Uttar 
Pradesh, Bihar, Assam, West 
Bengal, Orissa, Nagaland, Tripura 
and Maharashtra participated in 
the 2-week training programme. 



USAID Team 
Visits TNAU 

The U. S. Agency for Inter¬ 
national Development (USAID) 
team visited the Tamil Nadu Agri¬ 
cultural University, Coimbatore 
recently to assess the impact of 
agricultural education on agricul¬ 
tural economics and development 
in the country. Their study in 
India was part of their evaluation 
tour covering nine other developing 
nations, like Brazil, Indonesia, 
Morocco, Nigeria, etc 

During their discussion with 
Dr. V. Rajagopalan, Vice-Chan¬ 
cellor of TNAU and other Univer¬ 
sity Officers, the team members 
evinced keen interest in knowing 
about various activities of the 
University in achieving the goals 
for the benefit of the society. The 
team was appraised on how struc¬ 
tural changes had responded to the 
changing needs of the society. To 
gain a first hand knowledge about 
teaching, research and extension 
efforts of the University, the team 


members in groups visited the 
various campuses and research 
stations in the State. Besides, the 
team members had a fruitful ex¬ 
change of ideas with the farmers 
during their field visits. Familiari¬ 
sation of UG and PG programmes 
with selected teachers and students 
also formed a part of the USAID 
team visit. 

Soviet Scientists 
Visit HAU 

A 2-member Soviet delegation 
consisting of Dr. B.A. Karimov, 
Head of Division of Immunization 
Uzbek Veterinary Research Insti¬ 
tute, Samarkand, and Dr. V.T. 
Zamblotsky, Senior Scientist, All 
Union Research Institute of Experi¬ 
mental Veterinary, Moscow visited 
the Haryana Agricultural University 


recently. The visitors studied 
the research work being done by 
HAU scientists on prophyiaxis and 
control of theileriosis and blood- 
parasite in cattle. They expressed 
their satisfaction at the research 
thrust in these areas and commen¬ 
ded the work done by the HAU 
veterinarians. 

Food Technology and 
Rural Development 

A 2-day national symposium on 
“Role of Food Technology in 
Rural Development* * was held at 
the College of Home Science of the 
Haryana Agricultural University. 
Inaugurating the symposium, 
Mr. M.S. Rathi, Vice-Chancellor, 
said that keeping in view the 
advances in grain production, the 
methods of its conservation have 


ASSOCIATION OF INDIAN UNIVERSITIES 

AIU HOUSE, U KOTJLA MARG, NEW DELHI-110002 

Applications from Indian citizens are inwkd for the following posts in (he 
prescribed form available on payment of Rs 2/- from the office of the Association : 


We Congratulate. .. 

(1) Dr. S.B. Kadrekar who has been 
appointed as Vice-Chancellor of 
the Konkaa Krishi Vidyapith, 
Dapoli. 

(2) Prof. Manga] Dubey who has 
been appointed ns Vice-Chan¬ 
cellor of the Magndh University, 
Bodh Gaya 

(3) Prof. G.S. Manrafan, former 
Director, Indian School of 
Mines and President, AIU, who 
has been appointed Chairman 
of the Advance Environment 
Planning Group constituted by 
the Government of India in the 
Department of Coal 


1, ASSISTANTS Pay Scale : Rs. 1400-2600 (Revised) 

Graduate with atleast five years experience in Educational Institutions/Govt,/ 
Autonomous Organisations. Experience ip noting, drafting, maintenance of records 
and knowledge of typewriting will be preferred. 

2. LOWER DIVISION CLERKS Pay Scale : Rs. 950-1500 (Revised) 

Higher Secondary with good typing speed. Preference will be given to those 
having office experience and knowledge of Reception, telephone and telex machine 
operation. 

The posts carry dearness and other allowances generally at the Central 
Government rates. Total emoluments at the initial of the scale amount to 
Rs. 2017 /-for Assistant and Rs. 1464/-for LDC respectively, including HR.A and 
Special Allowance. Higher start in the prescribed pay scales may be given in 
deserving cases. Relaxation in any of the requirements may be made in exceptional 
cases. The Association reserves the right not to fill up the vacancies advertised, if 
the circumstances »o warrant. SC/ST/Ex-servicemen will be given preference. 
Canvassing in any form by or on behalf of a candidate will be a disqualification. 

Applications complete in all respects should reach the Office by 21 December, 
1987. Persons already in service should apply through proper channel. Application 
received after the last date or without complete information will not be entertained. 
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not kept pace with h, Hence it is 
imperative on the part of food tech¬ 
nologists to identify and transfer 
the relevant technology that can be 
used for its conservation otherwise 
the losses due to the improper 
storage leading to deterioration in 
quality will be much more". At 
present, there seems to be a wide 
gap between the technology avail¬ 
able in the lab and that being 
applied in the field. Steps to 
narrow down this gap are essential 
for cultivation of food technology 
for happier homes of the rural 


masses. He further said that 
adoption of food technology which 
is simple, less expensive, energy 
saving and suitable to local environ¬ 
ment will certainly improve the 
living conditions of the farmers. 
He advised setting up of cluster of 
processing centres for farm pro¬ 
duce in rural areas which can solve 
some of the problems of rural 
people. 

Prof BS Bhatia, an eminent 
Food Technologist, presided over 
the function. In his address. Dr. 
Bhatia said that the basic food 


technology should grow from grass 
root level. He further said that 
while developing the need based 
technology in rural areas, the 
interest of the marginal farmers 
and the landless labourers should 
also be kept in mind. He urged 
the entrepreneurs from rural areas 
to make conscrted efforts at estab¬ 
lishment of modern packaging 
industry. 

Over 30 eminent food scientists 
and technologists from national 
laboratories, universities and insti¬ 
tutes participated in the symposium. 



Inter-University Tournaments 

Results 


Tournament 

Event 

Venue & Dates 

Posit ion 

All India Inter-Univer¬ 
sity Aquatic Cham¬ 
pionship 

(i) Swimming (M) 

Calcutta University 
Oct. 10-14, 1987 

1. Delhi University 

2 . Poona University 

3. Gandhiji & Anna 
Universities 


(ii) Swimming (W) 

-do- 

1. Madras University 

2. Kerala University 

3 Poona University 


(iii) Water Polo 

-do- 

1. Calcutta University 

2 Poona University 

3. Bombay University 

All India Inter-Univer¬ 
sity Hockey (W) 
Championship 

Hockey (W) 

Marathwada Univ. 
Nov. 3, 1987 

1. Gandhiji University 

2. Panjab University 

3 Guru Nanak Dev Univ. 


Football 

Gandhiji Univ. 
Nov. 3, 1987 

1. Aligarh University 

2 . Gandhiji University 

3. Calicut University 

Inter-University Volley¬ 
ball (M) Championship 

Volleyball (M) 

Bhagalpur Univ. 
Nov. 8,1987 

1. Calicut University 

2. Madurai Kamaraj Univ. 

3. Allahabad University 

AU India Inter-Univer¬ 
sity Wrestling Cham¬ 
pionship 

Wrestling 

Mysore Univ. 

Nov. 5-10, 1987 

1. HAU 

2. Meerut University 

3. Guru Nanak Dev Univ. 
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AltJ Library & Documentation Services 

One of the important functions of the Association of Indian Univeiaities is to act as a clearing 
house of information on higher education in the country. Towards this end the A1U Library is 
engaged in collection building and developing instruments for the dissemination of research 
information. Over the years a valuable collection of books and documents on different aspects o( 
higher education has been acquired. 

The Library has also developed Bibliography of Doctoral Dissertations as an effective tool 
in the dissemination of research information. Retrospective bibliographies covering the period 
1857-1970 and 1970-75 were the first to appear. Effective 1975, however, the bibliography is issued 
annually in two volumes. One volume deals with Natural and Applied Sciences while the other 
records doctoral degrees awarded in Social Sciences and the Humanities. In addition to the normal 
bibliographical details like the name of the Research Scholar, the title of the thesis, years of registra¬ 
tion for and award of the degree, and the name of the University accepting the thesis for award 
of a doctoral degree, the bibliography also gives name and complete address of the supervising 
teacher and an availability note that seeks to inform whether a copy of the dissertation is available 
for consultation and use in the University Library /Department or Registrar’s Office. 

The columns ‘Theses of the Month’ and ‘Research in Progress* are intended to cut out the 
time lag between the receipt of information and its inclusion in bibliography. Such Universities 
as are not sending us regular information in respect of Doctoral Theses accepted and research 
scholars enrolled are welcome to make use of these columns. 

The Library is open from 9.00 a.m. to 5.30 p.m. Monday through Friday. 



A List of Research Scholars Registered for Doctoral Degrees of Indian Universities 


PHYSICAL SCIENCES 

Mathematics 

1. Oolselid, Yousef Torabi. Fluid mechanics. BHU. Dr. 
Nawa! Kishore, 

2. Harishchandra. Functional analysis. BHU. Dr. Nand 
Lai. 

3. Mishra, Shashi Kant Distribution theory and appli¬ 
cations. BHU. Dr. R.S. Pathak. 

4. Rastogi, Arcbana. Special functions. BHU. Dr. I.K. 
Khanna. 

5. Roy, Moon. Special functions of complex analysis. 
BHU. Dr. I.K, Khanua. 

6. Singh, Rajcndra Pratap. Some aspects of boundary layer 
theory. BHU. Prof. K. Lai. 

7. Singh, Suchit Narayan. Differential geometry of mani¬ 
fold. BHU. Prof. B.B. Sioha. 

8. Srivastava, Deepika. Special functions. BHU. Dr, I.K. 
Khanna. 

9. Srivastava, Madhurima. Special functions. BHU. Dr. 
B.D. Agarwal. 

10. Vilfred, V. Labelled graphs satisfying a certain condi¬ 
tion on the vertica and regular labelled graphs . Kerala. Dr. 
M.l. Jinnah. 


Physics 

1. Datt, Surjit Singh. Study of energy dissipation and 
nuclear dcexcitation mechanism via exclusive measurements of 
neutron multiplicity distribution. Panjab. prof. W.U. Schroder 
and Prof, I.M. Oovil. 

2. Ghosh, Asbish Kumar. Maser instability in space 
plasma. BHU. Dr. R.P. Singh. 

3. Nandagawe, J.K. Opto-elec ironic properties of ( Zn. Cd)S 
phosphors. Shivaji. Dr. R.D. Lawangar-Pawar. 

4. Pandey, S.N. Some studies in nonlinear physics using 
different theoretical techniques. Gorakhpur. Dr S.K. Bose. 

5. Saccd Uddin. Quantum chromodynamics and physics of 
quark plasma. BHU. Dr. C.P. Singh. 

6. Sangeet Kumar. Theoretical studies of solar celts. 
BHU. Dr. D.P. Singh. 

7. Singh, Prabhu Narain. Plasma physics and its appli¬ 
cations. BHU. Dr. R.P. Singh. 

8. Srivastava, Neeraj. Semiconductor material for solar 
energy applications. BHU. Dr. R.P. Singh. 

Chemistry 

1. Belhekar, A.A. Conformational and hydrogen bonding 
behaviour of complex molecules. Shivaji. Dr. C.LJose. 
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i. Cbavan, N.N. Thermotropic liquid crystals : Cholesteric 
polyesters. Shivaji, Dr. S. Ponra thnnm 

3. Daman ject Kaur. Quenching of fluorescence of aromatic 
molecules by some haioolkaues. Panjab. Prof. D.V.S. Jain. 

A. Gaiicwad, R.R. Kinetics and mechanism of oxidation of 
hydroxides. Shivaji. Dr. A.Y. Nimbalkar. 

5. Gupta, Raman. Synthetic studies in some polynuclear 
heterocyclics. Panjab. Prof. H.K. Gakhar. 

6. Jadhav, A.S. Studies in synthesis of polymers using 
diamines, diacids, diisocyanates and their applications in 
membranes. Shivaji. Dr. S.P. Vcrnekar. 

7. Kaith. Balbir Singh. Photochemical and antiarthritic 
investigations of Pluchea lanceolata C.B. Clarke. Panjab. Dr. 
A.S. Chawla and Prof. S.S. Han da. 

8. Londhe, S.B. Spectrophotometrlc determination of some 
metals. Shivaji. Dr. (Smt.) V.A. Jadhav. 

9. Sandhu, Seema. Solvation studies of electrolytes in 
dimcthylformamide methanol mixtures. Panjab. Dr, S.P. 
Jauhar. 

10. Sarwadc, B.D. Thermally stable polymers. Shivaji. 
Dr. S.S. Mahajan. 

11. Sharma, Ashok Kumar. Phytochemical investigations 
of some well known ant iarthri tic plants of Indian origin. Pan jab. 
Prof. S.S. Handa and Dr. A.S. Chawla, 

12. Tiwari, Harish Chandra. Studies in heterocycles. BHU. 
Dr. A.K. Mukherjee. 

13. Tripathi, Awadh Bihari Ram. Chemical effects on 
nuclear transformation of oxyominn thermal capture. BHU. 
Dr. S.P. Mishra. 

14. Vi jay Kumar. Kinetics and mechanisms of the reactions 
of some carbcntetrahalides with some selected amines. Pan jab. 
Prof. D.V.S. Jain. 

Earth Sciences 

1. Joshi, D.A. A study of secondary minerals in basalts of 
the Poona-Kolhapur Area, Western Maharashtra. Shivaji. Dr. 
C.K. Bbaskre and Prof. K.B. Powar. 

2. Mehta, Sunil Kumar. Geology, biostratigraphy and 
palaeo-ecotogy of certain fossil!ferous sections of the Murses 
group, Jammu and Kashmir and Himachal Pradesh. Panjab. 
Prof. Aahok Sahni. 

3. Namdas, M.R. Mineralogy and geochemistry of bauxite 
deposits of Dhangarwodt, Kolhapur District, Maharashtra. 
Shivaji. Prof. K.B. Powar and Dr. C.K. Bhaskre. 

4. Sath Didar Singh. Geomorphology and groundwater 
studies of the Bist-Doab tract, Punjab State, India. Panjab. 
Prof. A.B. Mukherji and Dr. K.P. Singh. 

Engineering A Technology 

1. Anil Kumar. Extractive metallurgy. BHU. Prof. 
P.N. Prasad. 

2. Dikshit, Shriniwas. Correlation between ballistic per¬ 
formance and metallurgical properties. BHU* Dr. G. 
Sund&rarajaa and Prof. V.V. Kutunba Rao. 

3. Mishra, Krishna Kumar. Studies on chalcogenlde 
Blasses. BHU. Prof. B.S. Tyagi. 

4. Singh. Vinay Kumar. Mechanical behaviour of engines- 
ring ceramics. BHU. Dr. R.K. Sinha. 

3. Vinayak, Sureah. Microwave radlometry, Delhi. Dr* 
G.S. Uppal and Dr. K.K. Gupta. 


BIOLOGICAL SCIENCES 

Anthropology 

1. George, Sophia. To study the role of non-genetlc and 
genetic factors In human adaptation , in the regions endemic for u* t 
Mycobacterium lepraejM. tuberculosis. Delhi. Prof. S.C. ^ 
Tiwari and Prof. M.P.S. Menon. 

2. Malik, Nitin. Human cytogenetics. Delhi. Dr. P.K* 
Ghosh 

3. Sethi, Kamal. Cytgenetleat study of Down's syndrome. 
Delhi. Dr. P.K. Ghoeh. 

Microbiology 

I. Singh, Rawal Prcet. Manipulation of deamination 
reactions In the human microorganisms. Panjab. Dr. J.K. Gupta 
and Dr. Sudarshan Singh. 

Biochemistry 

1. Ambaaht, Praviu Kumar. Effect of use of Terminatia 
orJuna on lipid profile in ischaemic heart disease. BHU. Prof. 

S.S. Dubey. 

2. Joshi, Alpana B. Studies on Isolation and regeneration 
of protoplast from some members of Graminae. Devi Ahilya. 

Dr. R. Bhardwaj. 

3. Karnik, Aarti. Study of immunodeficiencies. Devi 
Ahilya. Dr. Vijayvargiya. 

4. Maheshwari, Vijay. Studies on the mechanism of 
activation of enzymes of photosynthetic carbon dioxide fixation 
by light. Devi Ahilya. Dr. R. Bhardwaj. 

5. Nagar, San jay. Studies on the effects of pyridazlnone 
herbicides on photosynthesis in invitro and In vivo. Devi Ahilya . 

Dr. R. Bhardwaj. 

6. Patel, Manu Bhat. Studies on isolation and regenera¬ 
tion of protoplast from some members of Leguminosae and 
Brassicaceae. Devi Ahilya. Dr. R. Bhardwaj, 

7. Sharma, Dharmendra Kumar. Studies on the mechanism 
of inhibition of photosynthesis by diphenylether herbicides. 
Devi Ahilya. Dr. R. Bhardwaj. 

8. Sina, Seyed A!i. Role of haptoglobin in certain meta¬ 
bolic disorders. Devi Ahilya. Dr. A.P. Bhandarkar. 

9. Si ngh,JA jay Kumar. Biochemical studies on leishmaniasis, 
BHU. Dr. A.K. Rastogi and Dr. H.P. Paudey. 

10. Singh, Jai Prakash Narayan. A comparative study of 
some herbal diuretics. BHU. Dr, H.P. Pandey and Dr, 

R. H. Singh. 

II. Vasandani, Veena M. Liposome technology . Delhi. 

Dr. Prahlad C. Ghosh. 

Botany 

1. Lalitha Rao. Modulation and regulation of nitrogen 
fixation in relation to saline conditions in some Important n 
leguminous crop plants. Panjab. Dr. K.K‘ Dhir. 

2. Pathak, Promila. Asymbiotic germination and clonal 
propagation of some commercially important and endangered 
orchids of India using tissue culture techniques. Pan jab. Dr. 

S. P. Vij. 

3. Ravinder Kumar. Studies on hellrelbld , morckelMd 
and otldeiold discomycetes. Panjab. Dr. S.C, Kendal. 
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4. Shalla Rao, B. Regulation of cell differentiation and 
morphogenesis by auxins in plants. Delhi. Prof. R.N. Chopra 
and Dr. S.C. Bhatia. 


1. Han da, Neelima. A study of the biology of cureulton• 
idae based on representative species (Coleoptera : Insect a). 
Panjab. Piof. H.R. Pajni. 

2. Jaiswal, Richa. Antihepatotoxic studies on Acrellia 
meUieolia Linn. Panjab. Dr. R.C. Sobti and Prof. S.S. Hand a, 

3. Kalsi, Rajiv Singh. Breeding biology of the redwattled 
lapwing, Vartellus tndicus indicus {Boddoert), along with 
observations on some aspects of its maintenance behaviour. 
Panjab. Prof. S. Kb era. 

4. Mahamuni, A.D. Studies on integrated control of the 
sorghum shootfly, Atherigona soccata Rondani in Deccan Canal 


region of Maharashtra. Shivaji. Dr, C.D. Basarkar. 

5. Singh, Har Narayao. Some aspects of endocrinology of 
reproduction in a fresh water fish. BHU. Prof. T.P. Singh. 

6. Surinder Kaur. Histopathological effects of chit in 
synthests Inhibitors on a mosquito and a plant nematode , Panjab. 
Prof. S. Khare and Dr. P.K. Mittal. 

Medical Sciences 

1. Agrawal, Vibba. HLA type and immunologic aberra¬ 
tions in rheumatoid arthritis and rheumatic fever. BHU. Prof. 
(Mrs) R.M. Gupta. 

2. Chaturvedi, Geetawali. Clinical psychology. BHU. 
Dr. K.P. Sbukla. 

3. Koley, Kishori Mohan. Antacoidpharmacology. BHU. 
Dr. S.B. Acharya. 



A List of Doctoral Theses Accepted by Indian Universities. 


PHYSICAL SCIENCES 

Mathematics 

1 Dattn, Sankar Kr. Some theoretical aspects of electron 
and positron collisions with atoms. Burdwon. Dr. Ganapati 
Banerji. 

2 Gupta, B.N. Study of some laminar flows In thin liquid 
films and regions having porous and non-porous boundaries. 
Kurnaun. Dr. P.N. Srivastava. 

3. Gupta. Shhhir. Stress wave propagation in some non 
elastic medium ISM. Prof S. Dey. 

4. Rawat, M.S. Applications of special functions expressed 
in matrix form. Kumaun. Dr. H.S. Dharoi, 

5. Satyavani, Kopparty. Integral and measure differential 
equations in finite and infinite dimensional spaces. Andhra. 

6. Sen, Ashima, On the solution of some complementarity 
problems. Sambaipur. Dr. Jayaram Parida. 

Physics 

1. Babu, G.S D. The study of faint galactic open clusters. 
Bangalore. Prof. J.C. Bhattacharya and Dr. M.N. Anandaram. 

2. Bhatt, Rashmia. Non-abelian gauge theory of fields 
associated with dyons. Kumaun. Prof. B.S. Rajput. 

3. Jain, Kir an. New features in rotational bands of odd—A 
nuclei. Roorkce 

4. Kuraaraswarai. K. Studies on the lattice dynamics and 
elastic properties of crystals. Madurai. 
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5. Muralidbar, Kundeti. Ultrasonic study of phase transi¬ 
tions in liquid crystals. Andhra. 

6. Rengarajan, N. Studies on the optoelectronic chara¬ 
cteristics of cadmium selenule. Madurai. 

7. Thomas, P.T. Studies on the properties of irradiated 
wood. Calicut. Dr. K. Neelakandan. 

8. Tyagi, S.V.S. 77/e annealing studies on the structure and 
properties of electroless amorphous transition metal-metalloid 
system: N1100-x-Px. Roorkee. 

Chemistry 

1. Balasubramanian, K. Studies in catalytic transforma¬ 
tion : Dehydration and dehydrogenation over alumina, chromia- 
alumina, planttnum-alumina and chromite spinels in vapour phase . 
Anna 

2 Bandyopadhyay, 'Chandrakanta. Chemistry of 3-func- 
tloaallsed 4-Oxo-4H-l—bemopyrans. Calcutta. 

3. Bhaumtk, H.L. Chemical investigation of some Indian 
medicinal plants and biosynthesis of 7-acetoxy-4-methyIcoumarin. 
Roorkee. 

4. Biswal, Uttam Kumar. Thermodynamics of ionic solva¬ 
tion in various solvent systems, Utkal. 

5. Chacko, P. Ann am. Studies on the synthesis and CNS 
activity of strychlne derivatives. CUST. Dr. P, Madhavan 
Pillai. 

6. Dhondge, Sudbak&r S. Volumetric and compressibility 
behaviour of carbohydrates in dilute aqueous solutions. Nagpur. 
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7. Dutta Purkayastha, Ranendra N. Synthesis, reactivity 
and structural assessment of heteroligand peroxo , aeetato and 
acetylacetonato complexes of uranium (v/) and oxalate and 
mixed ligandfluoro complexes of manganese {III). NEHU. Dr. 
M.K, Choudhury. 

8 . Gangopadhyay, Kalyanmay. On the study of the 
mechanism of extraction of trivalent rare earths by D-(2-elhyl- 
hexyl) phosphoric acid with the help of radioactive indicates. 
Calcutta. 

9. Ghosh Roy, Tapashi. Studies on the transition metal 
complexes of tetra azamacrocyhc ligands, Roorkee. 

10. Haidar, Chandana. On certain aspects of solar energy 
and solid state problems. Delhi. 

11. Juliana, M. Mary Studies on the optoelectronic 
characteristics of cadmium sulphide. Madurai. 

12. Mohammad Sardar Hussain. Coordination chemistry 
of transition metal Ions. Karnatak. Dr. A.S.R. Murthy. 

13. Mukherjee, D. Studies on the corrosion of high carbon 
cold drawn steel rope wires and Its control. ISM. Prof N.S. 
Rawat and Dr. S.V.K. Iyer. 

14. Mukhopadhyay, Subir Kumar. Studies on the vapour 
phase oxidation of orthoxylene and naphthalene of phthalic 
anhydride on a common catalyst. ISM. Prof. N.S. Rawat and 
Dr. M. Chakravartti. 

15. Oriel, Shaltni. Structural studies on transition metal 
complexes with mono and polvJjnl are ligands. H.S. Gour. Dr 
Gopal Narain. 

16. Patil, Rangarao Hari. Kinetics and mechanism of 
oxidation of aliphatic acid hydra sides by peroxydisulpkate ion. 
Shivaji. Dr. J.B. Pa til. 

17. Saxena, Deepak. Effect of zirconium and yttrium 
additions on high temperature sulphidation behaviour of Fe-15, 
fVf.% Cr-4, A1 alloy Roorkee. 

18. Sethumadhavan, R Studies on inhibition of acid 
corrosion of commercial copper by guanidine derivatives. Delhi. 

19. Shrivastava, Madhulika. Studies on analytical appli¬ 
cation of 2-thiorotic acid and its complex formations with some 
of the rare earth elements. Ravi shankar Dr. G.S. Pandey, 

20. Singh, Asha Lata. Studies on some mixed ligand transi¬ 
tion metal complexes involving dlthiocarbamate, glyclnate , 
oxinate and acetylacetonate molties. Delhi. 

21. Tharama Raj, G. Varkees. Correlation analysis : 
Application of Hammett equation to naphthalene derivatives. 
Madurai. 

22. Upadbyay, Swcta. Potential analytical reagents for 
trace determination of some organic toxicants. Ravishankar. 
Dr. V.K. Gupta. 

23. Vajpai, Anjana. Physico-chemical studies of some 
products extracted from Vigna, Solanum, Eucalptus type of 
plants. Devi Ahilya. 


Earth Sciences 

1. Bujarbarua, Gayatri. Studies on the limestones of the 
upper member of the Shelia Formation (Prang limestone of 
Sylhet limestone stage) with special reference to sedimentology, 
Kamorrah Area , Meghalaya. Gauhati. Dr. D.N.D. Goswami. 

2. Chakravarty, Arundhati. Fission track ages of some 
coexisting minerals in granites of Assam-Meghalaya plateau. 
Gauhati. Prof K.M. Pathak and Prof, P.K. Chowdhury. 

3. Gnancshwar, P. Lithogeochemical surveys in Hydera¬ 
bad granites. Osmnma. 

4. Mohammad Mahamood Alam. Geology and petro¬ 
chemistry of Baraker measure coals of Jharla coalfield, Bihar. 
ISM. Prof. K.L. Rai and Dr. B, Banerjec. 

5. Pant, Rajendra. Petrochemistry and petrogenesis of the 
Gangotri granite and associated granitoids, Garhwal Himalaya. 
Roorkee. 

6. Vcnkatrama Raju, S, Geochemical studies on gold 
mineralization in Ramagiri, Andhra Pradesh. India. Osmania. 

7. Verma, Naveen Kumar. Morphotectonic study of the 
Narmada Valley around Jabalpur using remote sensing teehiqucs. 
H.S. Gour. Dr. S.N. Pandey. 

Engineering & Technology 

1. Balasubramantan. V. Bonding in pure solids A density 
functional approach. Roorkee. 

2. Basu, Jhankar. Theoretical and experimental stress 
analysis of an orthodox single acting tea rolling machine. 
Burdwan. Prof. S.K. Basu and Dr R C, Bishnu. 

3. Bhaduri, S.C. Thermodynamic properties of refrigerant 
absorbant pairs for vapour ah sorption refrigeration system, 
Roorkee. 

4. Bhupmder Singh. Development of a solar powered 
refrigerator . Roorkee. 

5. Das, Annapurna. Radiation charactensru s of a class 
of microstrip antennas. Delhi. 

6. Desau J P. Hysteresis behaviour of reinforced concrete 
braces and the seismic response of braced frames Roorkee. 

7. Kuldip Singh. DCSflN • A new interconnection network 
topology for parallel processing. Roorkee. 

8. Pande, Y.N. Microprocessor aided online processing of 
electrocardiographic signal for diagnosis and prosthesis. 
Roorkee. 

9. Pradeep Kumar. Use of water hyacinth m waste water 
treatment and biogas production. Roorkee 

10. Sudarshan Singh. Heat transfer during pool boiling of 
lithium bromide water solutions. Roorkee 

11. Tarnekar, Shrikrishna Govindrao. Some studies in 
power system protection Viz transmission fine protection based 
on travelling waves. Nagpur. Dr. Y.G. Pmthankar. 

12. Venkateswarlu, Vallenky. Geomechanics classification 
of coal measure tock via-a-vis roof supports. ISM. Prof. A.K. 
Ghose and Dr. N.M. Raju. 

13. Verma, C.L. Simulation of mixed feed lime shaft-kiln 
performance analysis and optimal design. Roorkee. 
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CLASSIFIED ADVERTISEMENTS' 


UNIVERSITY OF KALYANI 

KALYANI, WEST BENGAL-741235 

Adv. No. 5/87 Dated : 12-11-87 

Applications in prescribed form are 
invited for the undermentioned posts on 
the scale mentioned below with allow¬ 
ances as admissible under the University 
rules, 

1. Lecturer la Statistics—One post 
(purely temporary against the leave 
vacancy) Spl. Any branch of Statistics, 
desirable Sample Survey. 

2. Lecturer in Bio-Chemistry—One 
post. 

M.Sc. in Bio-Chemistry, specializa¬ 
tion any branch of Bio-chemistry. 

3. Lecturer in Bio-Physics—One 
post (purely temporary basis against lien 

vacancy) 

M Sc in Bio-Physics Physics with 
specialisation in Bio-Physics 

4. Lecturer in Physical Chemistry. 
Department of Chemistry—One post 

M Sc in Chemistry with specializa¬ 
tion in Physical Chemistry 

5 Lecturer in Physics—Three posts 
Specialization : 

{i i Any branch of Physics 
di) Any branch of Physics, preference 
being given to experimentalists speci¬ 
alisation in digital electronics. 

tin) Nuclear Physics, preferably with 
experience in any branch of experimental 
nuclear Physics. Should be able to 
organize and run postgraduate nuclear 
physicsjaboratory. 

Scale of Pay—Lecturer Rs 700-40- 
1100-50-1600 

Age : Preferably below 40 years 

6. Assistant Director, Centres for 
Adult & Continuing Education scheme of 
UGC —One post (Temporary) 

Scale of Pay—Rs. 1200-1900 

7. University Engineer (Civil)—One 
post. 

Age not below 35 years, relaxable 
in the case of exceptionally qualified 
Scale of Pay—Rs 1200-50-1300-60- 

1900- 

The principle of reservation of posts 
for the candidates belonging to Scheduled 
Castes and Scheduled Tribes shall be 
followed to the extent possible as per 
orders issued by the State Govt, from 
time to time. 

A circular contaimog details of 
qualifications, pay and allowances and 
other relevant information may be had 
from the office of the undersigned from 

|VJ1 Tp *7 r 11 ■ 


to 3 p.m. on working days (Saturdays 
upto 1 p.m.) separately or alongwith the 
application form on payment of Rs. 7.50 
(charge one-fourth for SC/ST candidates) 
by current crossed Indian postal order in 
favour of the ‘University of Kalyani’ 
personally or by sending a self addressed 
Stamped (Rs. 1.60) envelope 
(25 c.m. x 12 c.m.) 

Application forms complete in all 
respects according to the instructions 
given in the circular must reach the 
office of the undersigned on or before 
7-12-87. SC/ST candidates must produce 
documents of caste from the appropriate 
authority (S.D.O ) at the time of collec¬ 
ting forms. 

Temporary Lecturer would have no 
claim absorption on permanent basis in 
future in this University. 

Those who applied previously in 
prescribed form for the posts of Lecturer 
in Physics vide Adv Nos. 4 85 and 5,85 
and Assistant Director, Centres of Adult 
& Continuing Education scheme of UGC 
vide Adv. No. 4,86 and 4 86 (2nd) need 
not apply again. 

No TA is admissible for attending 
interview 

P. Sircar 
REGISTRAR 


THE UNIVERSITY OF KASHMIR 

SRINAGAR 

Brief Advertisement Notice 

Applications on prescribed form 
which can be had from the Deputy 
Registrar (Stationery and Printing) on 
payment of Rs. 25,'- accompanied by a 
Postal Order/Bank Receipi/Bank Draft 
for Rs. 10 • both drawn in favour of the 
Registrar cashable at Srinagar to reach 
the Registrar by 412.1987 are invited for 
the following posts 

1. Professor in the pay scale of Rs. 4500- 
150-5700-200-7300 in: 

Departments 

Arabic, Centre of Centraij Asian 
Studies, Computer Science, Centre for 
Energy Studies (Professor Director/ 
Senior Fellow), Distance Education, 
Economics, Education, Electronics, 
Geography and Regional Development 
(temporary but likely to be made per¬ 
manent), Hindi, History, Home Science, 
Kashmiri, Library Science, Mathematics, 
and Statistics, Political Science, Phar¬ 
maceutical Sciences and Zoology. 

2* Director In Computer Centre in die 
pay scale of Rs. 4500-150-5700-20#- 


3. Director in the pay scale of Rs. 1500- 
60-1800 (on-revised) in the State 
Resource Centre. 

4. Reader in the pay scale of Rs. 7300- 
125-4700-160-5300 In : 

Department/Centre/Institute 
Bio-Chemistry, Commerce (leave) 

vacancy for a period of two years), Che. 
niistry. Centre of Central Asian Studies 
(one each in the discipline of History & 
Regional Geography/Econoraics), Com¬ 
puter Science, Centre for Energy Studies 
(Reader/Fellow), Electronics, Geography 
and Regional Development, Home 
Science, Iqbal Institute, Kashmi, Library 
Science (temporary but likely to become 
permanent), Media Education and 
Research Centre, Mathematics and 
Statistics (one temporary for Mathe¬ 
matics) Persian, Political Science, 
Pharmaceutical Sciences and Zoology. 

5. Lecturer in the pay scale of Rs. 2200- 
75-2800-100-4000 in * 

Department 'Centre Institute : 

Arabic, Bio-Chemistry, Computer 

Science, English, Electronics, Hindi, 
History, Home Science, Law, Media 
Education and Research Centre, Mathe¬ 
matics and Statistics (Statistics only), 
Persian, Pharmaceutical Sciences, Physic s 
and Zoology. 

Requests for issuance of the set of 
application forms should accompany a 
self addressed pre-paid envelope 
(5” x 11") in size. 

Candidates are advised, in their own 
interest, to send then detailed curriculum 
\itae in advance. However, applications 
not received subsequently on prescribed 
forms will not be considered. Any appli¬ 
cation received beyond due date will also 
not be considered. 

Candidates who have already applied 
for the posts in response to previous 
Advertisement Notice/s need not apply 
afresh. They will, however, give an 
intimation to the effect in writing and 
also remit a balance application fee of 
Rs. 15,- without which their applications 
cannot be entertained. 

Details in respect of qualifications 
etc. prescribed for the posts can be had 
from the office of the undersigned. 

Any of the qualifications/experience 
may be relaxed at the discretion of the 
University. It will also be open to the 
University to consider the names of 
suitable candidates who may not have 
applied. 

Abdul Ghani Zargar 
DEPUTY REGISTRAR (Adam). 


S.N.D.T. WOMEN’S UNIVERSITY 

1, NATHIBAI THACKERSEY ROAD 
BOMBAY-400 020 


Advertisement No. 6 Dated : November 10,19*7 

Applications are invited in the prescribed forms available at the University Office between 10-30 a.m. to 2-30 p.m. from 
Monday to Friday and 10-30 a.m. to 12.00 Noon on Saturday, on payment of Rs. 5/- {M.O/indian Postal Order/in Cash) for 
the following posts, to be filled in at the University Departments and its conducted Institutions at Bombay and Poona, so as 
to reach the undersigned on or before fifteen days from the date of its advertisements. 


Sr. No. Post and Name of the Deptt./ No. of Post Under Medium of 

of Post Institution Post Reserved Teaching 

Category 


A 


1 . 

2 . 

3. 

B 

1 . 

C 


. I. 


D 


1 . 


2 . 

E 

1 . 

2 . 


p.G. DEPARTMENT OF MUSIC 

SNDT WOMEN’S UNIVERSITY 

BOMBAY (Up to 31.3.1990) Temp Tenure 

Under Development of Performing 
Arts A Visual Arte 


Lecturer in Music 

Tabla Accompanist (Tabalachi) 

Lab Assistant 

SJV.D.T. COLLEGE OF ARTS A 
COMMERCE COLLEGE FOR WOMEN 
POONA 

Lecturer in Music 

P.G. DEPARTMENT OF COMMERCE 
BOMBAY-20 

Lecturer in Commerce 

P.G DEPARTMENT OF PSYCHOLOGY 
BOMBAY-ZO 

Reader in Psychology 
(Preferably with Specialization & 
Internship m Clinical Psychology) 
Lecturer in Psychology 

EXAMINATION REFORMS UNIT 
(Up to 31.3-1990) 

Co-Ordinator 

Research Officer 


TWO 

TWO 

ONE 


TWO 


ONE 


ONE 


TWO 


ONE TMP 
TENURE 
ONE TMP 
TENURE 


MAR 


MAR 


ENG 


ENG/GLJ 


ENG/OUJ 


F P.G. DEPT. OF LIBRARY SCIENCE 

BOMBAY-20 

1. Reader in Library Science ONE — ENG 
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Sr. No. 
of Post 


Post and Name of the Dept./ 
Institution 


No. of 
Post 


Post Under 

Reserved 

Category 


Medium of 
Teaching 


G 

SHPT SCHOOL OF LIBRARY SCIENCE 
BOMBAY-20 




1 . 

Lecturer in Library Science 

TWO 

— 

ENG 

H 

L.T. COLLEGE OF NURSING 

BOMBAY-20 




•I. 

*2. 

Staff Nurse (Under CAS) 

ONE 

ONE 

(Second Time Adv.) 

— 

Lecturer m Nursing 

FOUR PRM 

1 PRM 

(First time Adv.) 

ENG 



P.G. DEPT. OF NURSING EDUCATION 

L.T. COLLEGE OF NURSING. 

BOMBAY-20 




3. 

Lecturer in Nursing 

ONE TMP 

— 

ENG 

I 

DEPT. OF CONTINUING & ADULT 
EDUCATION. BOMBAY-20 




1 . 

Assistant Director in 

Continuing & Adult Education 

ONE 

— 

— 


Under Post Master’s Diploma Course 
in Coot I Ming A Adult Education 




*2. 

Assistant Director 

ONE 

ONE 

(First time Adv.) 

— 

J 

RESEARCH CENTRE FOR WOMEN’S 
STUDIES. BOMBAY-49 




1. 

Technical Assistant (Library) 

ONE 

— 

— 

K 

C U. SHAH COLLEGE OF PHARMACY 
BOMBAY-49 




"I. 

Store Keeper 

ONE 

ONE 

(Second time Adv.) 

— 

*2. 

Animal House Keeper 

ONE 

ONE 

(First time Adv.) 

— 

L 

P.G. DEPT. OF TEXTILE A CLOTHING 

AT SVT COLLEGE OF HOME SCIENCE. 
BOMBAY-49 




1 . 

Professor in Textile & Clothing 

ONE 

- ENG/GUJ/MAR 

M 

P.G. DEPT. OF FAMILY RESOURCE 
MANAGEMENT, UNDER DRS PROGRAMME 
AT SVT COLLEGE OF HOME SCIENCE 
BOMBAY-49 (Up to June 30, 1988) 




1 . 

Research Associate 

ONE 

TMP TENURE 

— 

- 

2. 

Technician (Jr.) 

ONE 

TMP TENURE 

— 

— 

N 

P.G. DEPT. OF FOODS A NUTRITION 

UNDER DRS PROGRAMME AT SVT 
COLLEGE OF HOME SCIENCE 

BOMBAY-49 (Up to June 30,1988) 




1. 

Sr Technical Assistant 

ONE 

TMP TENURE 

—- 

- 
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Sr. No. 
of Post 

Post and Name of the Deptt./ 

Institution 

No. of 

Post 

Post Under 

Reserved 

Category 

Medium of 
Teaching 

O 

POST GRADUATE DEPT. OF 

POLITICAL SCIENCE, SNDT WOMEN’S 
UNIVERSITY, BOMBAY-20 




1. 

Lecturer in Politics 

ONE 

— 

MAR/ENG 

P 

SNDT ARTS A COMMERCE COLLEGE 

FOR WOMEN, POONA 




1. 

Q 

Lecturer in Psychology 

P.V. POLYTECHNIC, BOMBAY-49 

ONE 

ONE 

(Second Time Adv.) 

MAR/ENG 

1. 

Head of the Dept, of Ophthalmic 

ONE 

— 

ENG 

R 

DEPT. OF SPECIAL EDUCATION 
BOMBAY-49 




1. 

Technical Assistant 

ONE 

— 

— 

S 

POST GRADUATE DEPT. OF EDUCATION 
(SCIENCE A MATHEMATICS) AT 

SNDT COLLEGE OF EDUCATION. POONA 




1. 

Lecturer in Education 
(Science A Mathematics) 

ONE 

— 

ENG/MAR 

T 

SNDT COLLEGE OF EDUCATION FOR 
WOMEN, POONA 




•1. 

Lecturer in Education 

Specialisation of Teaching 

1 Commerce, Economics 
* 2 Marathi/History, Sanskrit, Political 

Science (Any two of the above) 

TWO 

ONE 

(First time Adv.) 

ENG/MAR 

U 

COMPUTER CENTRE OF THE SNDT 
WOMEN’S UNIVERSITY, BOMBAY-49 




1. 

Key Punch Operator 

ONE 

TEMP TENURE 

- - 

— 

V 

P.G. DEPT. OF STUDIES A RESEARCH 

SNDT WOMEN’S UNIVERSITY, 

BOMBAY-20 




1. 

2. 

*3. 

Professar in Marathi at the 

P.G. Dept, of Marathi 

Reader in Art A Painting at the 

P.G. Dept, of Art A Painting 

Lecturer in Economics at 

P.G. Dept, of Economics 

ONE 

ONE 

ONE 

ONE 

(First time Adv.) 

MAR 

MAR/ENG/ 

GUJ 

MAR/ENG/ 

GUJ 


Minimum qualifications, salary scales, etc. of the post of teachers are as per approved UGC scales and qualifications. 
Applications of Scheduled Castes/Tribes/Nomadic tribes/DNT, will be considered as per Government Directives. 'Indicates 
post under reserved category and will be filled by SC/ST/ONT candidates only. Incomplete applications A applications on a 
plain paper will not be considered. 

REGISTRAR 
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